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Background and Context

The International Labour Organization (ILO) and tbeited Nations Development
Fund for Women (UNIFEM) collaborated with the Mitms of Labour, Employment
and Youth Development (MLEYD) in Tanzania mainlanide Ministry of Labour,
Youth, Women and Children Development (MLYWCD) imribar; workers’ and
employers? organizations and civil society organizationsripiement a joint initiative
for “Supporting the Employment Dimension in the By Reduction Strategies (PRS)
Process through Mainstreaming Gender Equality inplegment Policies and
Programmes”. The aim was to promote gender maarsirggy and strengthen the
employment dimension in the formulation of relevalicies, and to enhance the
capacity of key stakeholders to mainstream genddremployment concerns in the
implementation of national poverty reduction stgads at the local level. In the second
half of the initiative, special focus was given ‘tengendering” implementation of
targeted employment interventions.

The PRSs (popularly referred to as MKUKUTA for Tanm mainland and MKUZA
for Zanzibar) acknowledge that income poverty inTUR closely related to low growth
in the productive and services sectors of the etyrand identify employment creation
and gender equality issues as critical areas feeny reduction. Both MKUKUTA and
MKUZA have targets of halving the unemployment sdbg 2010 through employment
promotional activities, including self and privasector investments in areas of
agriculture, tourism, fisheries, mining and mantfaog, community-based
construction and maintenance of roads; strengtgemiamand driven skills; and
development of affirmative actions to create empiegt opportunities for youth,
women and people with disabilities.

Project objectives and strategy

The ILO/UNIFEM initiative on “Supporting the Emplment Dimension in the Poverty

Reduction Strategies (PRS) Process through Maareirey Gender Equality in

Employment Policies and Programmes” was launchédapn 2007 and came to an end

in December 2008. It pursued the following objeesiv

» To create awareness among stakeholders on the MKIBWKWKUZA and national
employment policies, including the gender equalitynensions within these
policies, and the specific roles of stakeholders tfee implementation of these
policies/strategies.

= To enhance knowledge and awareness among constitumn strategies for
mainstreaming gender in employment programmes, rpovalleviation and
MKUKUTA/MKUZA processes.

= To strengthen the gender dimensions of the natiemgdloyment policies through
building the gender mainstreaming capacity of thaftohg teams and sector focal
points on gender analysis, gender budgeting ankctimn of sex-disaggregated
data.

= To assist Morogoro Rural District to develop geoeguidelines on employment
promotion with gender-sensitive indicators for monng progress at district level.

! Trade Union Congress of Tanzania (ZUCTA) and ZanZllbade Union Congress (ZATUC)
2 Association of Tanzanian Employers (ATE) and Zaazbmployers’ Association (ZANEMA)



= To promote the creation of decent jobs for womenugh targeted interventions at
district level.

= To reinforce gender equality outputs of the Joirfti Brogrammes on Wealth
Creation, Employment and Economic Empowerment\fioich the ILO is the lead
agency).

Following consultations with constituents, the &gy adopted under the initiative
assisted the Ministries of Labour in Tanzania naaidl and Zanzibar to develop and
translate into concrete action at district levednder-sensitive employment creation
measures. Morogoro Regional Authority and MorogRroal District were selected as
pilot areas for this initiative in Tanzania mairdam addition to Zanzibar.

The initiative thus worked at three levels; natipmagional/district and ward/village
levels. Emphasis was placed on supporting the maltislinistries of Labour and local
authorities, including social partners, to takeadl role in the implementation. Lessons
from the initiative are currently being drawn omr feplication in other regions, most
notably the two pilot regions for the Joint UN Prammes on Wealth Creation,
Employment and Economic Empowerment in Lindi andvita (JP1) and Capacity
Building Support to Zanzibar (JP5). It is also estpd that the lessons learned will feed
into the preparation of Medium Term Expenditure nkeavorks for the Ministry of
Labour in mainland Tanzania and Morogoro Rural RDistrict.

Purpose of internal evaluation

The purpose of the internal evaluation was toaaily examine the achievements of the
initiative. Thematically, the evaluation considerdd what extent the project
stakeholders were able to meet the key objectitagedsin the project outline within the
proposed time frame. Of additional interest to th® was an examination of the
project administration and institutional arrangetsdn the context of UN “Delivering
as One” processes. The brevity of the evaluatioeraese did not permit a
comprehensive review of the project cycle in tletdfibut did provide some insight into
the main project activities through separate mgstinith the project stakeholders and
beneficiaries. As an outcome, the ILO, and in pafér ILO Dar es Salaam and
concerned stakeholders, should be able to drawaskessons to be fed into the Joint
Programme review which will take place towards @09 as well as in upcoming
revisions of the PRSs.

Evaluation methodology

The internal evaluation did not attempt to provadsystematic examination of all the
elements of the initiative. The evaluation is ratitended to provide key lessons for
the ILO on achievements towards enhancing constisueapacity in formulating and

implementing gender-sensitive employment policied programmes, and to reflect on
the institutional set-up and implementation arrangets in the context of joint UN

programming. As an internal exercise, no outsidesattants were hired to facilitate the
evaluation or provide input. A desk review of kegcdments was undertaken in
preparation of the evaluation mission, conductedol1®3 January 2009. Individual and



group meetings were carried out with the followprgject stakeholders (a full list with
names is attached in annex 2):

Tanzania mainland/Zanzibar:

- ILO National Project Coordinator

- Ministry of Labour, Employment and Youth DevelopmeFanzania (MLEYD)

- Association of Tanzania Employers (ATE)

- Trade Union Congress of Tanzania (TUCTA)

- Office of Regional Administrative Secretary, Morogo

- Office of the Morogoro District Commissioner

- Morogoro Rural District

- Ministry of Labour, Youth, Women and Children Dewgient, Zanzibar
(MLYWCD)

- Zanzibar Association of Employers (ZANEMA)

- Zanzibar Trade Union Congress (ZATUC)

Interviews and discussions were also carried otit WNIFEM and staff in the ILO Dar
es Salaam Office (The Director, Programme StaffRimmjlect Managers).

’ 3 "'!

Grdup discussion with district authorities, locatsl partnérs and village' ‘
beneficiaries in Morogoro

Key areas for evaluation of project performance

The internal evaluation paid particular attentiortite below elements of performance:
- Achievements of the initiative

- Relevance of the initiative

- Efficiency of the initiative

- Sustainability of achievements

- Lessons learned



Key outputs and achievements

Key outputs:

Gender-sensitive employment policy formulation ianZibar and gender-sensitive
employment indicators and targets;

Translation of the MKUKUTA/MKUZA employment and géer components into
concrete operational actions at local level,

Translation into Kiswabhili of the “Gender mainsingag tools for Government,
Employers’ and Workers’ Organisations in Tanzania”;

Gender budgeting training for both national andrutisofficials in the context of
the 2009-10 budget and planning exercise;

Gender budgeting action plan adopted by Ministriafour in Tanzania mainland;
Development and publication of the ILO-UNIFEM “Geldthes for Gender-
Sensitive Employment Creation for District CountiB008;

Development and publication of the ILO-UNIFEM “Godeéractices on Social
Protection and Coping Strategies used by Low-Incoifmmen Workers in the
Informal Economy in Zanzibar”, 2008;

Agreed Terms of Reference for Regional and DistErhployment Creation
Committees and work plans for the formation and rafenalisation of the
committees (NEP 2008);

Targeted employment creation interventions undertakith local authorities and
stakeholder

A study on supply and demand for microfinance sewiwith a focus on women,
youth, people with disabilities and people livingtrwHIV/AIDS in Zanzibar (in
collaboration with JP5);

A concept note and agreement on setup of two ibeith Entrepreneurship Centres
in Zanzibar (in collaboration with JP5);

Formulation of a gender policy in Zanzibar to rdgha Women Protection Policy,
including specific provisions on employment;

Mainstreaming of labour and employment targets mdlicators in the Zanzibar
Gender Monitoring & Evaluation framework;

Effective integration with Joint UN Programmes (JRs particular JP 1 on Wealth
Creation, Employment and Economic Empowerment, dRd 5 on Capacity
Building Support to Zanzibar;

Collaboration with UNIFEM — entry point for furtheollaboration with UN system
on promoting gender equality in URT (e.g. plannk@® Itraining of gender audit
facilitators among UN Agencies in March 2009).

In Zanzibar, support was offered to MLYWCD on gemsgensitive employment policy
formulation through capacity building of sector &gpoints and policy “drafting teams”
(comprising five women and six men). The trainirffpeed focussed on collection and
analysis of sex-disaggregated data/informationgerdier analysis of opportunities and
constraints facing women and men, girls and boythénlabour market. Support was
also provided to review and refine the monitoringd aevaluation frameworks for
employment policy implementation by designing gersknsitive indicators and
targets.

3 As an example, a transcription of beneficiarfesd-back from a group discussion in Morogoro tacited in
annex 1. (Free translation from Kiswahili)



Both in Morogoro and Zanzibar there is enhanceca#yp of the key actors, including
social partners, to both understand and translaf&JKUTA/MKUZA employment
intentions into concrete and workable actions. dntite consultative sessions and
discussions were held to examine the broad goglsrational targets and cluster
strategies of the MKUKUTA/MKUZA and to identify lks to employment policies as
well as the gender dimensions within the policiesl atrategies. Furthermore, the
MKUKUTA/MKUZA monitoring master plans and establesth links with district-level
plans were examined and the role of district stakddErs in the implementation of
employment policies and programmes outlined.

Ministry of Labour, Youth, Women and Children Déagment, Zanzibar

Technical support was provided to stakeholders imrdgoro to mainstream
employment and gender concerns into district sfratglans. To this end, the guidelines
Gender mainstreaming tools for Government, Empkiyand Workers’ Organisations
in Tanzaniawere translated into Kiswahili and disseminatetie gender budgeting
training and sensitisation carried out at both arati and district levels, facilitated
movement towards a gender budgeting approach duhag2009-10 planning and
budgeting process.

Gender-specific studies were conducted, and guiekelideveloped, to influence the
implementation of MKUKUTA/MKUZA at district levelln Morogoro Rural District, a
gender-sensitive situational assessment on the-egonomic situation was carried out
in 12 villages, involving 1,256 villagers (438 womand 818 men) who participated in
focus group discussions. Out of these, 337 (156 evoand 180 men) responded to
structured questions. The assessment focused mtyaptofiles — access and control
over productive resources (land, training, crettit)pdecision-making for women, men
and youth — with a view to developing indicators fimonitoring job creation
interventions. This work resulted in the validat@md publication in 2008 of the ILO-
UNIFEM “Guidelines for Gender-sensitive Employmei@reation for District
Councils”. In Zanzibar, a study on lessons learared good practices employed by low
income women to address their socio-economic need<carried out. The study looked



at the demand and supply for micro-finance serviceganzibar. 14 focus group
discussions, involving 228 women workers in theinfal economy, were conducted.
Out of these, 43 had hitherto not been reachedebgldpment assistance, mobilised
savings or received loans. Discussions were aldd thith key actors including
financial institutions; government officials, leas®f women’s SACCOSand Zanzibar
Social Security Fund. This work led to the publigatin 2008 of the ILO-UNIFEM
“Good Practices on Social Protection and Copingt8ties used by Low Income
Women Workers in the Informal Economy in Zanzibar”.

The initiative offered support to the launch of denbalanced employment creation
committees for Morogoro Rural District. The 2008tiNaal Employment Policy of
Tanzania foresees the establishment of such coeesiths well as “focal desks” to
coordinate and report on the implementation ofd@hmloyment creation initiatives at
Regional and Local levels. To this end, a two daysaltative workshop ooonsensus
building was convened by the Ministry of Labour, Employmeand Youth
Development in collaboration with the ILO-UNIFEM itiative and the Joint UN
Programme on Wealth Creation for Poverty ReductionTanzania to discuss the
rationale and need for forming employment commétestructure and composition. 52
(11 women and 41 men) attended the workshop inutudepresentatives from the
regional and district levels in Morogoro, Lindi amdtwara, Ministries of Labour,
Human Resource Planning, workers’ and employerarozgtions, and civil society
organizations. Participants agreed on the TernRRedérence for Regional and District
employment creation committees and came up withkwadans for formation and
operationalisation of the committees.

Targeted interventions were designed and implerdetdepromote the creation of
decent jobs for women and men. The formation ofcafjural marketing and supply
cooperatives in Morogoro, for example, enabled pceds to mobilize around a
common goal so as to obtain greater value for tpenduce. Linked to this were
capacity building workshops on gender mainstreamimgooperatives which were
conducted in collaboration with the COOPAfrica paijand targeted representatives of
cooperative institutions; ministries of labour, agticulture; workers’ and employers’
organizations in Tanzania mainland and Zanzibar.

Assessments were also carried out of the streragiisveaknesses of the cooperative
institutions to mainstream gender. Participants atorkshop in Zanzibar presented
work plans for supporting formation/strengthenirfgpooducers’ associations with a
focus on women seaweed farmers in Zanzibar. Foolytwo Rural District, the focus
was on women, men and youth farmers. Further, itrginon association
building/strengthening was conducted with 84 (42nga and 42 men) members of
groups and cooperative societies from 12 villagesviorogoro Rural District. The
training focused on critical gender issues; assiociabuilding and formulation of
group/association bylaws/constitution; gender, pgveand employment links;
entrepreneurship (business idea generation, cslitf an entrepreneur, business
management, and basic record keeping); leaderskig@mmunication; monitoring and
evaluation. In addition, 25 women leaders of groapd SACCOS attended a four day
training on critical gender issues; women in leadigr and management (opportunities
and challenges); group/association building ananédation of bylaws/constitution;

4 Savings and Credit Cooperative Societies



gender, poverty and employment, entrepreneursle@ddrship and communication;
monitoring and evaluation.

Morooro Rural District

Linking up with the Joint UN Programme on Capaddyilding Support to Zanzibar

(JP5), awareness-raising on gender concerns inogmpht creation — with a focus on
young women and men — was undertaken. A conce@ ootthe establishment of
Youth Entrepreneurship Centres was developed asclsed with the ministries of
labour, industry and trade, agriculture, finano&al government and infrastructure. It
was agreed to start with two centres and then demsons for replication and up-
scaling.

In all activities, attention was paid to balancegpresentation and participation of
women and men. Some activities were held for wooren.

Relevance of the initiative

Through consultations with constituents, it becaewdent that the initiative had
responded to their concern of building capacity dtrdnslating” national policy
instruments into concrete, gender-sensitive, acibfocal levels. Considerable effort
has gone into developing and refining national g@es, both in Tanzania mainland and
Zanzibar. On this basis, ILO was requested byotsstituents to specifically assist in
piloting implementation of the national employmeaticy, through the decentralised
administrative structure at district level.

The respective ministries of labour in Tanzanianf@d and Zanzibar sought ILO’s
support in mainstreaming gender in the implemeoratif national employment policy

® As an example, a transcription of beneficiariegdidack from a group discussion in Morogoro iscéttal in
annex 1. (Free translation from Kiswahili)



frameworks. The initiative was able to provide sscipport though capacity building

initiatives at both central and decentralised Igevéh particular, the initiative enabled

the ministries of labour to initiate and build sthklders’ consensus on the role and
function of gender-sensitive employment creatiomguottees, as mandated by the
national employment policies.

The evaluation found that the initiative had sudeee in providing appropriate
technical guidance and tools for enabling local egoment structures to support
employment creation in line with national commitrtseand programmes. In particular,
the initiative had supported capacity building adtdct officials to address the gender
dimensions of employment promotion. Among the tottlat were provided were
Guidelines for gender-sensitive employment creatowrdistrict councilsand capacity
building on gender budgeting.

The evaluation ascertained that the initiative laadtrong linkage to the Joint UN

Programme on Wealth Creation, Employment and Ecam&mpowerment (JP1), for

which ILO is the lead agency, and JP5 on Capaaiijdiig Support to Zanzibar . Good
practices and lessons from the initiative had md ILO’s approach in this context
and will be employed and expanded in other distridtTanzania, in particular the pilot
regions for the Joint UN Programme (Lindi and MtaarZanzibar and to a lesser
extent Morogoro Rural District through extensiontloé previous ILO Cash Guarantee,
now managed by the ministry of labour.

The initiative resonated well with the prioritie lwoth UNIFEM and ILO at national
level and thus represented an opportune entry fpairihter-agency collaboration. The
initiative also builds closely on earlier effortsade by the ILO through technical
cooperation to build the gender mainstreaming dapatILO constituents in URT.

Efficiency of the initiative

Timely delivery of allocated resources was ensureder the initiative. The National
Project Coordinator, based in ILO Dar es Salaaveldped a detailed work plan which
was shared and agreed with ILO Headquarters asas@lith implementing partners.

In total, the resources committed by ILO (EMP/CEP&id GENDER) and UNIFEM
for the initiative amounted to no more than USD’080. The considerable number of
outputs achieved with this limited funding speaks the efficiency of the
implementation plan.

In some instances, the efficiency of implementingiat initiative with another UN
Agency was limited by differences in administratiygocedures. This became
particularly evident in the transfer of funds frasiNIFEM to ILO which was heavily
delayed due to administrative routines. It coulsbabe mentioned that at the time of
launching the initiative, UNIFEM had recently sgt an office in Dar es Salaam with

® From 2002-2004 ILO implemented a project in URT téedi “Enhancing the gender mainstreaming capadity o
ILO constituents”. An output of this project werset of guidelines for constituents in Tanzanianteaid and
Zanzibar on how to strengthen gender equality énitiplementation of constituents’ mandates, Thesaetjines
were translated into Kiswabhili and employed in ¢uerent initiative.



limited human resources. This obviously affectediEEM'’s ability to participate fully
in all activities.

On the side of the ILO, collaboration between EMEPOL, GENDER and ILO Dar es
Salaam worked well, as did the timely input frone t8ender Specialist in the ILO’s
Regional Office for Africa in Addis Ababa. From GBER'’s side, the initiative was
seen as a strategic way to promote gender mainstigain a technical area of the
Denmark/ILO Framework Agreement and to foster altis&ages to other ILO units.

Sustainability of achievements

Some of the factors that are seen to contributedéacontinuation and sustainability of

the above achievements are:

« Involvement of constituents at all levels of desmm implementation, including
capacity building;

+ Integration of the initiative and activities in @biUN Programmes (e.g. JP1 and
JP5) which ensures continuation and up-scaling;

+ Replication of activities, modelled on Morogoro, inndi and Mtwawa (pilot
regions for Joint UN Programme);

+ Planned collaboration with other ILO programmeg, & EDGE and COOP Africa;

« Continued support of National Project Coordinat¢rovwvill remain with ILO Dar
es Salaam throughout 2009;

+ Tools that have been developed under the initiativelanzania mainland and
Zanzibar are being translated into Kiswahili andsdminated. Support is being
provided to district employment committees for agation of these tools.

Lessons learned

The need to translate the national framework (pEgi@and strategies) to the local level
where implementation is supposed to happen, inotudnsuring that key actors
understand their roles and have the capacity teardithe strategies and policies into
concrete employment creation actions is paramoanadhieve any impact on the
ground. Likewise, the need to ensure that locahaities have adequate capacity to
mainstream gender in employment creation intereestiincluding having in place

gender responsive indicators for tracking perforoean

Based on constituents’ feedback, the evaluationddbat the initiative had contributed
to the initial steps of operationalising nationahpoyment frameworks at the
decentralised level. The approach used was higipyegiated and it was suggested that
a similar approach could be employed in other mgiavhich benefit from ILO’s
support under the Joint UN Programme (Lindi and Bt&y. This possibility was
confirmed in discussions with ILO Dar es Salaam.

The initiative cultivated links between national goyment and gender equality
frameworks. This was seen as critical for ensutimgi the above operationalisation
benefited both women and men. In Zanzibar for examihe initiative supported
finalisation of both the national employment polexyd the gender policy and was thus
able to support cross-fertilisation of relevantiess
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The initiative was demand-driven and was desigm#ldwing close consultation with
ILO constituents in Tanzania mainland and Zanzib@onstituents were closely
involved in implementation of activities and weresome instances sub-contracted to
undertake activities. This reportedly inspired asiderable sense of ownership for the
outputs. A critical lesson, in this respect, is tieed to build relevant capacity among
constituents to enable them to assume this role.

From the project management’'s point of view, thatiative involved close
collaboration between different units at Headquarés well as with ILO Dar es Salaam
and the Regional Office for Africa in Addis Ababa.addition, and particularly during
the first year of implementation, there was alsosel collaboration with UNIFEM
Tanzania. This form of collaboration was innovatased worked particularly well in
terms of pooling technical and financial resourggsvell as integrating work plans. The
ILO-UNIFEM partnership is also a demonstration cowhUN agencies can work
together. Collaboration with other technical prognaes in ILO Dar es Salaam and
Joint UN Programmes also contributed to the sucoéske initiative. Joint activities
were undertaken with WEDGE and COOP Africa, as wsllwith relevant Joint UN
Programmes. In some instances, however, time peessu differences of approach
limited the extent of such collaboration. For fetueference, more effort can be made
to undertake joint planning at an earlier stagengiementation.
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Annex 1

Examples of feed-back given by beneficiaries of théargeted interventions at
district level, Morogoro.

SACCOS Chairperson: Mngazi Village

Members of my SACCOS are appreciative of the tngnoffered by ILO-UNIFEM
Initiative, which really touched on poverty issudey example, the training on
entrepreneurship and business idea generation. deaple at village level are poor,
surviving on less than one dollar a day, especiligng dry season (we call it hunger
season). The training on business idea generatigary useful in helping villagers’ to
identify and initiate side-line economic activitiggt will cushion hunger. | personally,
after attending the training, requested the villEgelers to convene a village meeting. |
gave feedback from training and sensitized villagen the importance of forming
economic groups and mobilizing savings. Four ecaaognoups were formed as a
result of sensitization, mainly engaged in farmangl livestock keeping (goat, local
chicken and piggery). The groups have equal numfmrsvomen and men, local
chicken groups have more women. There is also éhygoup engaged in sunflower
production. However, none of the members have vedeiraining in modern farming
and livestock keeping. We hope that the distridt fivid a way of providing training.

Village Chairperson: Mbwade Village

First of all, allow me to thank ILO for inviting m& the training. It was until |
participated in the training that | understand wleadership is. Previously | was doing
by guessing, but now | act with confidence becdlks®w what it entails to lead others.
Before training, none of the villagers were invalva small businesses, we all relied on
agriculture. After attending the first trainingcdnvened village meeting and provided
feedback on training. | specifically, sensitizetlagers on the importance of forming
economic groups, mobilizing savings and initiatoifrfarm economic activities. We
put in place a strategy for mobilizing villagerss A result, ten groups were formed, out
of which five met requirements for formal regisivatand four have been registered so
far. | called a village meeting again after atteigdihe second training. The aim of this
meeting was to review the progress and to supp@rtgroups that could not meet
requirements for registration. The registered gsougve equal numbers for women and
men and are grouped as follows:

* Rice farming group has 100 acres

* Bee keeping group has 20 hives

» Sunflower and maize group has 40 acres

» Local chicken group has 150 chicken

* A group for people with disability engaged in bilgycepair (but not registered).

We have a ward SACCOS but it has not been ablsstaeiloans due to limited funds.

As a recommendation, | would advise training fog formed. Although we tried to
educate members but they need specialized training.
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Leader of women’s group: Gomero village

| am very happy with the intervention. As a womhadjd not know my rights before
training, but now | know my rights. The trainingr fwomen leaders of SACCOS was
particularly useful, because men dominate mixethitrg and we do not always find
space to air our views. The training has awakersgdve do not sit home and wait for
husbands to bring food home anymore. Now, | amident, | can go out and earn
additional income apart from the money we get fiflamming. We village women are
afraid to invest into business because we did mowkthe ABC of business. After
receiving training, within a short time, we haveebeable to mobilize and sensitized
women to form economic groups as follows:

« 17 women have formed a group and intend to engafyeit production i.e.

water melon
e 15 women are engaged in livestock
* 17 women are doing food preparation and selling.

We are having problems to reach women due to gpbga location and women’s
triple roles, so sometimes, we loose them.

We have a ward SACCOS but it has very few women beemlargely because of low

education and understanding. Now we are sensitiimgen and hopefully in the next
harvest season more women will join.
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Persons consulted during the internal evaluation

Annex 2

Institution

Name

Title

Ministry of Labour

Mr. Ernest K. Ndimbo

Director of Employment

Ms. Marietta Mcha

Assistant Director,
Employment Promotion

Mr. Ikusubisya W.
Kasabele

Assistant Director,
Employment services

Ms. Mary Awinia

Statistician, LMI Section

ATE Dr. Aggrey Mlimuka Executive Director
Mr. Mark Mfunguo Training Coordinator
TUCTA Ms. Margaret Mandago Education
Ms. Siham Ahmed Gender Women and Youth
Department
Mr. Edwin R. Mwakyembe Training and Human
Resource Management
Officer
Mr. John Gonza Director of Economics an
Research
Dr. K. M. Kapalata Occupational Safety and
Health and HIV/AIDS
UNIFEM Ms. Hendrica Okondo Country Programme

Manager

Ms. Bintuni Mbwambo

Communication officer

Office of Regional
Administrative Secretary,
Morogoro

Mr. Hussein Kattanga

Regional Administrative
Secretary

Mr. Stephen Bushiri

Assistant Administrative
Secretary — Staff Service

Ms. Margareth A. Chande

Assistant — Local
Government Officer

Mr. Bwai Biseko

District Officer

Office of Morogoro District]
Commissioner

Mr. Bruno Njovu

District Administrative
Assistant

Morogoro Rural District

Mr. Anthony Kimbuereza

Acting District Executive
Director

Mr. Juma S. Mtumbei

ATE local representative

Mr. Beda MKkiki

Village representative

Mr. Shaban A. Mangala

Village representative

Ms. Zaidani Silia

Village representative
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