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Dear Mr. Steve Marler,

Submiission of Technical Progress Report

On behalf of the International Labour Organization, I have pleasure in enclosing the technical
progress tepott for the above project covering the period July — September 2012.

May I take this opportunity to express the ILO’s appreciation to the U.S. Department of Labor for its
continuous support to the ILO’s Technical Cooperation Programme,

Yours sincerely,

Jurgen*Schwettmann
Director
Department of Partnerships and Development Cooperation

Some confidential information has been omitted (Aug. 2021).

INSTAFF\2 RESMOB\I - DONORS by country\United States\1, USDOLM, Active projects\ 201 MAFG-10-01-USA\Reporting\Reporting Oct 2012
Letter — Submission TPR (AFG-10-01-USA)



International Labour Organization

Technical Progress Report (TPR) — Afghanistan
September 2012

Project donor: USDOL

Project title:

Strengthening Labour Law Governance in Afghanistan

Project number: Reporting Dates Preparation
F T date
ILO TC Code:  AFG/10/01M/USA rom ¢
Donor Identification Code: (if available): 1 July 2012 30 Sept 2012 | 15 Sept 2012
Project budget: Start date': Evaluation dates
Source  Amount (US$) |1 March 2011
USD 600.000 Planned as per
End date®: PRODOC / Proposed | Actual dates
28 F ebrtlal:y 2014 Evaluation new dates | carried out
schedule
CTA/PC/PD start date: Mid-term:| 1 Sept 2012 dd month dd month
10 July 2011 year year
Final: 28 Feb 2014 dd month dd month
: year year

Contact official in IPEC HQ: (name and e-mail)

Mr. Herve Berger

Email: bergerh@ilo.org

Person responsible for completing the report: (name,
title, office address and e-mail)

outcomes: (Outcomes as stated in the approved project document’)

10.1. A reformed labour law administration machinery at the central and selected provineial offices for a more
effective provision of services,

I0.2.  Asetof revised labour laws and regulations in line with the JI.S which ensure an equitable balance between
the need to foster productivity, employment creation and protection of workers’ rights and employment security

Start date as indicated in the donor approved project docament.
End date as indicated in the donor approved project document. 1f these dates have been formally revised, indicale revised dates with

“Revised” in brackeis alier the date,

If the outcomes have been formally revised and approved by the donor, indicate “Revised-’:ﬁ brackets afier the relevant outcome.




.  Country information and developments

The Afghan Labour Law, enacted in 2007, covers various important labour issues like
prohibition of compulsory work, organizing work relations, observing international treaties,
recruitment rules, contract terms, work standards, occupational safety and health issues, special
provisions for women workers, participation of employees in trade unions, etc. Also, separate
regulations have been enacted under the Labour Law. Now the Government of Afghanistan
through the Ministry of Labour, Social Affairs, Martyrs and Disabled (MoIl.SAMD) has started
the revision of Labour Law and Labour Regulations with the cooperation of the ILO under
“Strengthening Labour Law Governance in Afghanistan” project. The purpose of this revision is
to evaluate Afghanistan Labour Law for its conformity to the international labour standards
(ILS) and ratified International Labour Convention as well as to meet the existing needs of the

country in the labour front,

The regulation on the High Labour Council and Regulation for orphanages has been sent to the
Ministry of Justice for further process and will be sent for approval to the Ministers Council. The

process is delayed due to some problems in the Ministry of Justice.

The law for vulnerable persons and families and the law for unsupetvised children have been
sent to Ministry of Justice for further process. Also the following regulations have been sent to

the Ministry of Justice for further process:

e Regulation for Vocational Training Centers
e Regulation for Educational Privileges of Trainers
* Regulation for Compensation of Health Injuries in the Workplace

» Regulation for Orphanages
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ll. Overall progress within the context of the project

LA Summary

The Government of Afghanistan through the Ministry of Labour, Social Affairs, Martyrs and
Disabled (MoL.SAMD) has started the revision of the Labour Law and Labour Regulations as
well as strengthening the labour administration in Afghanistan with the cooperation of the ILO

under “Strengthening Labour Law Governance in Afghanistan” project.

1. Labour Administration:

The draft amendments to the labour inspection regulation have been prepared in close
consultation with the social partners and the ILO HQ-LAB/ADMIN. (Annex 1) -

The initial draft amendments to the Regulation for Dispute Settlement have been prepared in

consultation with MoLSAMD. The drafi amendments will be discussed further in tripartite

working group for finalization nex{ month,

The project has translated four Power Point Presentations on ILO Modules on Labour Inspection

from English to Dari language so far. The translation process is in progress for the rest of the
modules. The translated presentations will be used in training to be provided by the international

consultant to the labour inspectors in the year 2013,

The Regulation on the High Labour Council is pending in the Ministry of Justice (Mol) and the

process is delayed due to priority given to some other laws and regulations by Mol. As per the
meeting with the Minister of MoLSAMD, she will take up this issue with the Minister of Justice

in order fo speed up the process, '

The project is working with ITC Turin on the details of the process for conducting a workshop

on social dialogue for members of the High Labour Council in ITC Turin. The workshop will be

held once the regulation on High Labour Council is approved.
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2. Labour Law Reform;

The amendments to the labour law have been drafted by the national consultants and translated
into English. The draft amendments will be reviewed by an international consultant and the ILO

HQ before the tripartite consultation. Also the process for hiring an international consuliant for

labour law reform is in progress and the consultant is supposed to start work in mid October
2012,

Thé ILO mission, composed of Mr. Coen Kompier the Sr. Specialist on International Labour
Standards from ILO Decent Work Team for South Asia, was held in Kabul from 13% to 19" July
2012. The main agenda of the mission focused on discussions and support to MoLSAMD on

issues relating to children in hazardous sectors. Afghan component_of the study on Islamic

labour law principles and ILS, reporting on IL.S, publicity campaign on Labour Law and JLS.

The mission provided clear guidance to MoLSAMD on repotting to ILO conventions as well as
how to proceed with the process of drafting the list of hazardous sector for child labour: It was
also discussed to hire an international consultant to help MoLSAMD in drafting the list and the

project started the process of hiring the consultant,

The hiring process of a national consultant to review and fine tune the draft handbook on Islamic

Labour Law Principles and International Labour Standards (ILS) has started his work. The
consultant will be engaged to review and fine tune the handbook the whole next quarter before
presenting the draft to the national conference in January 2013. The handbook will be finalized
end of March 2013.

The project is in the process of conducting training activities for MoLSAMD, Workers and

Employers organizations in the field of labour law and negotiation skills in the month of October

2012 with the cooperation of ILO HQ and ITC Turin,

The draft concept note for a Publicity Awareness Raising Campaign and Training for the Labour
Law _and Islamic Labour Law Principles and ILS has been prepared and shared with other

colleagues. The document is in the revision process and will be finalized in the next quarter,
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The project has provided technical assistance to the MoLSAMD on drafting the reports to the
IL.O on ratified conventions for the year 2012.

The translation process of convention 189 on domestic workers has been completed. Domestic

work is one of the main areas to be incorporated in the labour law under the current reform

process.

Efficiency

« Some activities on labour law reform and labour administration are delayed due fo slow
technical support from ILO on account of vacant technical posts, security constraints and

existing leadership problems in MoLSAMD, as well as delays within the Mol. See annex 2

Jor further details

Effectiveness

¢ The activities have been accomplished as per the work plan and allocated resources with
some delays due to some problems faced by the project in the labour law reform process

as well as labour administration component of the project. See annex 2 for further details

Relevance

¢ The activities mentioned in the report in the field of labour administration and labour law
reforms are relevant to the two outcomes of the project (1. Reformed labour law
administration machinery at the central and selected provincial offices for a more
effective provision of services and, 2. A set of revised labour laws and regulations in line
with the TL.S which ensure an equitable balance between the need to foster productivity,

employment creation and protection of workers’ rights and employment security).

Sustainability

e The project assists in creating a lasting and enabling framework for the effective
organization and coordination of the labour administration system. Through the revision

of existing laws and procedures, as well as extensive training of labour officers and social
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partners, the MoLSAMD will strengthen its capacity in the medium and long term to

provide better services to workers and employers.

The project assists the MoLSAMD to maintain a modern labour administration policy
linked into labour law compliance. This policy will be a vital factor in transforming the
enforcement system beyond the life of the project to come. It will be supported by
institutional capacity-building in the form of a sustainable training plan to ensure that the
training activities of the project can be replicated, using, in the first instance, the trainers

trained by the project and other relevant institutions.

Knowledge of the labour law and its enforcement, once learned by workers and
employers, will remain. Again, the project builds the institutional capacity of social
partners, certify a core group of trainers and identify means for them to internalize
training, In most cases the project makes every effort to use the national training
institutions, consultants and individuals to conduct its activities, rather than renting

conference facilities. This contributes to improving their level of services and curricula.

The establishment of social dialogue mechanisms will contribute to the establishment of a
culture of cooperation. By a sustainable support to social dialogue throughout the life of
the project, the social partners will develop their capacity to better understand the

concerns and interest of other parties, reach consensus, and thus strengthen democracy.
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I.LB. Progress towards Strategic Framework (Outcome 1 and 2)

Outcome 1: A reformed labour law administration machinery at the central and selected
provincial offices for a more effective provision of services.

The draft amendments to the labour inspection regulation have been prepared and discussions
were held with the social patiners. The Tripartite Working Group held meetings to discuss draft

amendments to labour inspection regulation and finalize the draft.

The draft amendments have been translated into English and shared with ILO colleagues for their
technical inputs. The comments from ITLO Headquarters (LAB/ADMIN) on the draft
amendments have been discussed with MoLSAMD and have been incorporated in the final draft.
The draft amendments will be discussed further in tripartite working group in October and will

be sent to the Ministry of Justice for further process in November 2012,

The draft amendments to the labour inspection regulation have been prepared based on examples
of other countries and the ILO assessment of the labour inspection system in Afghanistan. The
assessment included recommendation and was conducted early this year with the cooperation of
[LO consultants detached from the Directorate of Labour Inspection of Brazil. The draft includes

31 articles in five separate chapters.

The initial draft amendments to the Regulation for Dispute settlement have been prepared in

close consultation with MoLLSAMD. The draft amendments were discussed further with
MoLSAMD Board working on draft laws and regulations. The draft amendments will be
discussed further in a tripartite working group early October. The finalized draft amendments

will be sent to the ILO for technical inputs end of October.

The amendments to the labour dispute settlement regulation have been drafted based on the

analysis of the ILO regarding the dispute settiement system of Afghanistan and examples of

other countries.

The project is working on the translation of the Power Point Presentation of ILO Modules on

Labour Inspection from English to Dari language, which will be used in trainings provided by
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the international consultant to the labour inspectors in the year 2013. The four following modules

have been translated so far and translation for the rest of the modules is in progress:

e The framework of labour administration system
e Introduction to Labour Inspection

¢ Policy and planning

+ Labour inspection visits

The process for approval of the Regulation on High Labour Council is pending in the Ministry of
Justice (MoJ) for seven months. Since the approval process of the regulation took such a long
time and delays happened in the process, therefore the Minister of Labour, Social Affairs,
Martyrs and Disabled will raise this issue with the Minister of Justice in order to speed up the

process and get the approval of the Minister’s Council.

The project is working with ITC Turin on the details of the process for conducting a workshop
on social dialogue for members of the High Labour Council in ITC Turin. Terms of reference,
budget breakdown and some other necessary issues have been prepared for the training. The
main objective of the workshop is to help Afghan constituents to develop a tripartite consultative
process to address economic and social challenges in the country, to promote better

understanding of the respective points of view and to come up with concrete action plans.

Outcome 2: A set of revised labour laws and regulations in line with the ILS which ensure
an equitable balance between the need to foster productivity, employment creation and
protection of workers’ rights and employment security.

The two national consultants have completed the initial draft amendments to the labour law and
the draft has been translated into English. The draft amendments will be discussed further with
- MoLSAMD as well as with the tripartite working group in order to be sent to ILO for technical

inputs. The amendments have been drafied based on the issues identified in tripartite workshops

and the main areas of the labour law reform process include the following:

1. Model contract of employment to be prepared in collaboration with the MoLSAMD

2. Definitions of different categories of workers to be clarified
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A

Provision to oblige the employer to provide the contract of employment

To reconsider the regime of fixed-term and indefinite-duration contracts of employment

Definition and provisions for casual workers, domestic workers, home-based workers

Informal workers

Probationary period (increasing its duration from 3 months to 5-6 months and

differentiating by categories of workers)

8. To introduce dismissals for poor performance and economic reasons

9. To simplify procedures for dismissals (remove notification to and authorization by the
MoL)

10. Mass redundancies (to introduce consultation with workers representatives, collective
dismissals definition, obligation to provide some training in case of new technology;
criteria of selection of workers to be dismissed)

11. More detailed provisions on collective bargaining

12. Right to strike

13. A law on trade unions would be necessary to avoid registration by the Ministry of Justice

14. Legal provisions on protection of trade union officials from dismissals

15. List of prohibited jobs for children

16. Discrimination (definition, direct and indirect, list of prohibited grounds, affirmative
action, reversal of the burden of proof)

17. Harassment at work

18. Remove the prohibition of night work for women

19. Introducing provisions on equal pay for work of equal value

20. Separate chapters for women and children

21. Night work

22. Definition of forced labour and exceptions

23. Conditions for training for workers (to respect employers’ investment)

24, Private and public employment agencies

25, Minimum wage to introduce in the public sector and the private sector

26. Occupational safety and health (list of hazardous jobs, in collaboration with the Ministry

of Public Health)

27. Leaves (in the public and private sectors)
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28. Regulation on part-time workers and for casual workers
29. Public and private employment agencies
30. Compatibility of the Civil Servants Law with the Labour Code

31. Clear provisions on domestic workers, dispute settlement and labour inspection

Based on the advice of the Deputy Minister of MoLSAMD, the project has started the process
for hiring an international consultant for labour law reform and necessary arrangements have
been made. The international consultant will review the amendments drafted by the national
consultants and finalize them before presenting to the tripartite working group. The consultant

will start his work in mid October 2012,

The ILO mission, composed of Mr. Coen Kompier the Sr. Specialist on International Labour
Standards from TLO Decent Work Team for South Asia, was held in Kabul from 13" to 19" July
2012. During the mission discussions were made with DM Labour as well as various institutions
on issues relating to children in hazardous sectors, reporting on ILS, publicity awareness rising

campaign on Labour Law and ILS.

As per the follow up to the meeting of the mission with Prof. Fazli from Kabul University, a
draft TOR has been prepared which included information about hiring a national consultant to
review and fine tune the draft handbook on Islamic Labour Law Principles and International

Labour Standards (ILS).

The excoll contract for Prof. Fazli from Sharia Faculty of Kabul University has been prepared
and signed. This assignment includes reviewing and fine-tuning the draft handbook on Islamic
Labour Law Principles and International Labour Standards (IL.S). A tentative work plan for the
reviewing and fine tuning of the handbook has been drafted which include detail activities in this
front. The consultant will review and fine tune the handbook, which will be presented in the
national conference to be held in January 2013. The participants of this national conference will
include representatives from Ministries of Labour, Hajj and religious affairs, Justice, Women
Affairs; Attorney General’s Office; Parliament (relevant Committee members); social partners;
members from Judiciary; members from Ulema council; Bar Association; Academics; NGO’s

(like IDLO, Asia Foundation, CPAU); UN and other regional/international organizations. The
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whole process of fine tuning and finalization of the draft handbook will be completed end of
March 2013.

The project is in the process of conducting training activities for MoLSAMD, Workers and
Employers organizations in the field of labour law and negotiation skills in the month of October
2012. The three day workshop on labour law will be conducted from 15-17 October 2012 and a
four day workshop on negotiation skills will be conducted from 20-23 October 2012. The
training will be conducted with the help of Senior Labour Law specialist Angelika Muller from

ILO Headquarter and Sylvain Baffi an expert from ITC-ILO Turin,

The draft concept note for a Publicity Awareness Raising Campaign and Training for the Labour
Law and Islamic Labour Law Principles and ILS has been prepared and shared with other
colleagues. The comments from colleagues have been incorporated in the draft concept note and
will be discussed further with MoLSAMD as well as Workers and Employers organizations, The

main objectives of this exercise are:

(i) To raise awareness and to strengthen the capacity of the staff of the MoLSAMD
at national and provincial levels to inform workers, employers and people more
generally of their labour rights, and to take a more proactive role in the
implementation of labour rights; |

(i)  To raise awareness and to strengthen the capacity of Workers’ and Employers’
Organizations to better understand the rights and obligations of workers and
employers with respect to the labour law;

(iii)  To raise awareness and to strengthen the capacity of Workers’ and Employers’
Organizations to take a proactive role in raising awareness of their members to the
rights and obligations of workers and employers;

(iv)  To raise awareness of the relevant judicial institutions to the labour law and its
application;

(v)  To raise awareness of relevant civil society organizations to the importance of the
labour law and its application as part of the protection of fundamental human

rights; and
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(vi)  To raise awareness of the public at large with a particular focus on the labour

force in both formal and informal sectors.
The Publicity Awareness Raising Campaign and Training for the Labour Law and Islamic
Labour Law Principles and ILS is planned to be implemented in four phases. The four phases

include the following:

1. Planning and developmental Phase: this phase includes Overall Planning of the Publicity
Awareness Raising Campaign and Training for the Labour Law, Islamic Labour Law

Principles and ILS, and develops training and publicity materials.

! 2. Training and publicity campaign in Kabul City: this phase includes conducting
workshops for fripartite social partners, representatives of all governmental entities and
provincial directors of MoLLSAMD. Also in this phase publicity campaign on Labour
Law and Islamic Labour Law Principles and ILS will be launched in Kabul. Another |
activity in this phase includes distribution of publicity materials in all .Governmental,
Workers and Employers organizations as well as civil society organizations in Kabul and
also organizing talk shows on TV, audio messages, short messages for newspapers etc to
raise the awareness of the public from the labour law, ILS and Islamic labour law

principles.

3. Training and publicity campaign in the regions: this task involves activities on
conducting series of workshops for all Governmental, Workers and Employers

organizations as well as civil society organizations in the regions

4. Tmplementation of the publicity campaign in each province: This phase includes
launching Publicity Campaign to raise the awareness of the public from the labour law,
Islamic labour law principles and ILS through talk shows on local TV, audio messages,
short messages in local newspapers etc in all provinces as well as distribution of publicity

materials all the provinces.

| The translation of the convention 189 on domestic workers from English to Dari has been
i

completed and shared with MoLSMAD. The current labour law doesn’t have a single provision
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on domestic workers; hence, the intension is to include provisions on domestic workers in the

labour law.

The project has provided technical assistance to the MoLSAMD on drafting the reports to the

ILO on ratified conventions. The regular reports were due for conventions number 100 on Equal

Remuneration, 111 on Discrimination (Employment and Occupation) and 137 on Dock Work.

Data provided through central ILO reporting mechanisms
o ILO Suparvisory bodies hiave noted wi
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II.C. Direct beneficiaries

The direct beneficiaries of the project are the Ministry of Labour, Social Affairs, Martyrs and
Disabled officials, both in the MoLSAMD and in the selected provincial offices as well as
workers’ and employers’ representatives. The ultimate project beneficiaries are men and women

workers and employers in Afghanistan.
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Problems/issues materially impairing the achievement
of project objectives, proposed solutions and actions
taken or to be taken

s Less technical support from DWT New Delhi
{see annex 2 for further details).

Recruitment of a Labour Law, Industrial relations

and Labour Administration Specialist in DWT
New Delhi to support activities of the project
Support provided with temporary assistance from
Delhi upon request.

e  Problems with the Ministry of Justice (MoJ) in
detaying the process for approval of the
regulations.

Discussions with leadership of MoLSAMD in order
to approach to Mo/ to speed up the process.

Problems in leadership of MoLSAMD

15/15



“51010adsul noge|
10 shem Buppom pue s3niaoe Syl Suziueslg L
*$25825Ip |euo1iedniso pue SJuUSpIat
pajejal yIom jo uopusassd Joj uoneziueSio ayl
Ag uaxe) ssinsesw syi FUISdsUT PUE SulolUcl "9
-a0ed yJom e Aales 1oy}
saypeosdde [exnoeid pue vondelosd jepos ‘BuaidAy
jeauswiuonaUue 2yl Bupgedsul puE  Suuoliuol g
suoneisiSa palefes JNogej psniojus
10 suoisiaoid Jo s|seq Yy} UO SIS}JIOM JO SUCIHIpUOD
Wwawnas 9yl TFunoedsul  pue  Suuonuow
"siyJom jo uoiaslold [e1dos pue juswAed
38em jo Jsuuew pue ase|d Niom 243 U uonezjuesio
pue Jayiom uaamlaq uoheRl ‘AlUndas [B1I0S
uawadeusw JJom sy3 FUNISASUr pUE SUlOLUOW '€
“quawpAoidwl Jof UcEZIUREIO B
Ul SI12j40M JO UORIpUCY BuppioM Byl Jo uondedsu] g
‘uoneziuesio 3yl Ui suone|siSe| palejal Inoge| ay}
10 uopeiuswejdwy auyy FUTDAAsSUT PUE SBuuopuow T
:52A1129[q0
Suimoljoy 8yl Bujyoeas Jof Mej Inoge| Syl 10 9FT SOIHE
BT [0 ¢ YoelSeied uo paseq palleus sl ucpensss siyp
T opPiNY

(szopadsui)

SJOHUOLW Jnoge] jo spoyiaul
Suppom pue sspanoe auyy Suiziuesio
‘saseasip |euopednmo

pue suapul pa1ejaul 3}J0M
Jo uopuaadsd U0} uoneziuedio
Ag usyel sasnsesw aul FuLoluo
*aoe|d jaom je A124es .10}

ssyoeoidde [eospoesd pue uonodsioud
enos 1o sulBAy  |EjusluuciAuR
3yl Jo Bupnids Syl  SULICMUOA
'SUOIIR[SISR] paje|sl JNOge| PIJIoUD
U0 pIseq  SIJ0Mm 10 SUOIIPUOD
UsWHMIDBI ayl SuLiouoN
"slaydom Jo uoieeld |eioos pue
uswied a8em jo Jouuew pue acgid
JJ0M 3YL U UoneZIUESIO pue JNIoMm
uPamiag uoleal ‘uoipelold |elos
~iom Jo SBuiBeuew syl SuLONUON
“uawaAcdun

10} UONEZIUBEIO 3By} U SIIOM
40 uoHpuod Sunjiom ayl jo uoidadsu)
‘uojeziuesio

Syl ul suoiesiEs; peleel Jnoge)
au1 jo uoneluawIjdu syl SULIOIUCIA

T

:sanaalgo
Sumo|jo) syt Bulyoeal Joj me| inoge| ayi jo
LET 9112 UO Paseq pajdeus S| uope|nNgs. siyL

suoIsian0Jd (elsudn 18Py
aup sdeyd
suoisinoad [eisuD
uoijgnsay uondadsuj snoqe auQ Joxdeyn
sS)iewoy siuawpuawe pue safueyd pasodoid X2} [eu1SNO

uoijejngay uopdadsu] anoge




SIMAIIE U1 Ul Sjusnoop
BANEEIE9] U0 paseq e slopadsul moqel eyl °Z
T ]
“SOHMOYINE PolB[al 8y} JO 9oussaxd Ul
JIE0 SUIMO][0] o4l WIo{ad s101090s501 Jroge| o4l T
7 IPIV

-5U03R|SI80] pUB SME PRIIOLUS IS0
pue eueys Jwes| jo suoisiacld Iyt sarlAIEe
Pyl Up 1unoJdE Ojul 3YE] SIojuUOW 3IYL

€ 2Py

PapPPY

TOEIUEEI0
51 10 SIDI9p SUlSIXe pue sdes oyj Ssolppe o1
TopI0 Ul o3eiopadsul Inoqe| sy} pue UDNEZIuesio
Ul USSRa8 JUSWDeISE pauds € Sl ([0J0301d
UOREZIUESIG 5] JOTUOW pue 10o0suf
01 PoIGEsIa PUE SIALER SIely [Boos Inoget Jo

TN At PaUgiese Uosiad € §i -010sdsu] JNoge]

THOUIA0I 93
U1 S3PUBIg ) PUE po|uesi] PUE SIALER SIEfY
[EP0S 4noge] Jo AN oyl Jo IusWHEdsq
UoIpadsl] JROGE] o1 S| [ojeJopodsu] Inoge]

Ul SUORBZILEEI0 US(e10] pUE ‘SoRIUs 5101295 Julol
PUE BIEALT "SoSI0IaIUS ‘SUOISSIWIIoD JUepUadapu]
SS[USHSE  JNIIIUISA0S-UDU  puE  1UoUIUISAD
TSNS 24l S [SUONEZINesIo)] UoNensiuiipy T

EopmvY

‘uoneaylenb [euCEINPS pIle[RI pue

BullojUOW Jo P13} 341 Ul Sousiiedxe FJom JI3Ul Uuo paseq
pally aJe siolpedsu ayl "Al2jes pue spJepuels uonazlold
[B[20S ‘sullou pue spiepuels Jnoge| ‘sfem  Bugzlueslo
‘Aunoas [epos ‘siyBl Jnogep 1o pley eyl Ul SIordedsul
oge] Jo sdnod8 jo pssodwos sI pue PIGESI] pue
STALEN SJElY [eD05 noge] Jo AJSIUNAL 903 JO 34h1oniis
3Y3 UIyM pAUSIgeIss S Juawiiedaq UOIISUST] anoge] 3yl
Z 91y

‘uoneayenb

[eucileanpa paiejaul pue Sunoyuow
JO P21} 3y} ul 2ousLiadxs yiom J1aYl U0 paseq
paily aJe sIonuow ayl "Aleges pue splepuels
uonazosd [B1D0S ‘SWOU PUB SPIBPUELS INOGE|
‘a8em Suiziuedio ‘Ajundas [B150s S1Y3M Inoge|
40 P21 2y1 ui sioluow po sdnouB Jo pasodwiod
pue sllejy |EDOS pPUe Inoge] jo 31e40)23a1Q
|2l3USD JO 3INPNJIS Yl UIYUM  paustigelss
st juawnedag Suponuol  Inogel 3yl
€ 2Py




€

uonadsu) nogeq jo seijigqisucdsal pue suoipung
om] Iaydeyd

JnogeT 10 saiyfiqisuodsal pue suopdunS
omy saydeyd

-psfoid uonoNIISUOD
10 YBIp |E1IUL 3YL Ul JUSWIRdSD aUl JO M3IA
2 ulelgo pue Aales Jo spoylaw [ediroeld
SE |om Se spiepuels A)es Byl 1oadsas
01 JapJo up 1oafoud sadiages Jo uonshpoud e
Sujpies alojag awyedsp 3uloluow Jnoge|
JO M3IA Byl 33E]l PINOM UONEZIUEBIO SYL

[<SAETEL| Lepiy
BERERE
WolM a1elopadsul JnoGge] 24yl UHM 21eiedood
I suopeziuesio SI9AD|JUIS pUE SISJoM pue

SSIoUSSE [EPIpn] 1910 pUE 23ijod edi}o Asulonly ¢ ‘Adepipnf

“IenIpnl pue aa1od

JOU Aem oUl OF T S9PRJIE Ul P3ULE]U0Dd AJJeloadss

PSZIUBEI0 S SI10j3adsUl Jnoge] syl JO SoRIAY T

L3Py

pue as1j0d ‘A3U1011E JO SSIYAIRE I 341U
1uop 1eyl Aem ul paziueBio aq |leys splue
150 ul patendps ssAoE uo Aleayioads
pue uoie[ndal siul Jo suosiacLd Sy Lo paseq
paziu2810 S48 SI0UOLW INOYE] BY] JO SOIINIDY

9 3PRIVY

“SISJOM JI9U3 pUE [UELSIUBLE]Y JO 3[qnday eS|

ST Uj SUOIIEZIUESIO USIaJ0] pue Seiiius $101935 Wilol pue
TEALT SosHdiolus SUOISSIWINDD Juspuadapul SIUSSE
[EJUSWIUIoADZUoU  puE  [EJUSWIIISADS]  SUOMBZIUEHIO
[[E UD AJ[Enbo polUuali=|dill 9J8 UDHEJNSa. S[U3 JO SUOISIADL]
e

"ME] Jnoge| syl Ag patenod
ale OUm SIDHUOM DUB suoneziuedio Isoyl
uo pajuswsadw st uonelhdal siyl 10 UOISIACLd

S IHUY

‘uoieziuegio Jo Juswaaide

Ul Ylm SUOp 3¢ PNOUS SIYL "PIpIsU  uaym  sysel
aypads o SUWIALIRD U0J WAL JUAUL UED U0 s|eucissajold
pue susdxe 2ty ued wswuedsq UOmISdsSU] Inoge]
ayy ‘vonendas siyl Jo saAnoalgo syl aAside 0} J9plo u)
Topmy

ucieziuedlo jo uswealse

U0 paseq suop 3Q pinoys Sl "papasu
uaym sisel oypads jne BuwAued Jop weyl
31AUl Ued 10 sjeuolssejold pue suadxs sy
uex juswledsg Suuouuoly syl ‘uonensad
SIYl Jo sa3AlRefgo syl sAdiyle 01 Japlo ui
T IRy




*SIUSLINJOP BAILRISISD)
paiejal noge| Jo uonajdwoa pue usisiaod Jo
sjuatupuaue sy1 103 1sanbos Suawigns ‘papasuy ¥
‘pe1dadxs aie saseasip
|euoinednsao 10 SUCIIPUOD BURIOM S[qeloAgiun
‘51USPIAUIL J0 BIUIINITO YDILM UE UoReZIuEsio
8Y1 1o sanaie ayl je a8eddols Aelodws 1o
uojsuadsns 10} SRRIIOYINE pA1E[dS 24 Bullsenhay g
goueping ayl jo ucneluaws|dwl Jo UoiiRIND Y3
Sunenpul Ylim SUCHe]sISs| pa1efai Jnode| uo paseq
uopeziuesio payradsul ayl 01 2duepIng Jo duUeNss] g
-sdnoJd UGTIe0sW0 n0ge] 9u3 10 340Mm
10 synsas pue spodal syl Jo Mataad aasusyaIdwo) (T
:suCpaUNy SUIMO]|0f Y3 ||14|N4 01 SeY PuE S[EAISIUL 2U1ads
U1 ME| INOQE| BY1 JO € SPILE Ul palendils SUONEZIUERIO
By pue SIOPSUSUl JNOge| 241 JO SHodal 3y3 SBULGWIoD pue
5173}|00 31BI0PadsU] INoge] syl ‘ued Jiom 3y uo paseg
01 ePIMY

sanianae ayi jo 28eddoys Aesodwial
10 puadsns 01 Japio uj sa13ndap sy 10
SIISIUIIA @YY Jo Joyo ayi Bupsenbay g
‘2ouepmng
ay3 jo vopeluawa{dw] Jo uoneanp
341 Sunesipuj yim suone|siss|
pale[al INOGE} UO paseq uoneziuesic .
2yl 01 23uepInd Jo 0uBenss| 7
'sdnoJ§ sioluow
Jnogej 8U1 JO oM JO s} nsal pue
spiodal aU3 Jo maiAal aalsuayaidwo) T
:Buimoljoy ay2 Buyiy|ny 1o} Aljigisuodsal syl
aAeY Aalj1 pue sjeAIRIuL J14199ds Ul me| Jhage|
3y1 40 HET apIUe Ul paleindls suopeziuesio
B pUE SIoHUOW JNOge| 84} Jo spodal ayi
SaUIQLUI0I pUe 5339]00 Juswiedaq SuOUON
anogeT 3yl ‘uerd ylom a1 uo paseq
01 =[31My

UondadsU] Jspun UONEZIUESIO

307 U1 15015101 [EU0SIod SAEL 1,UDp oYM sanots GoRasdsul
ST Ul $10195d5U] 95041 SUSISSE a1eoladsul mogqe Il

6 3UY

‘paJoluoLW 34 0] uoneziuesio

By ul 1584314 [euostad 3ABY 1,U0p

oym sdnosd lisonuow 3y Ul SI0HUOW 250yl
sugisse Juawpiedag Supoyuoy Jnoge] syl

6 3y

"S10Toadsu] INOgEe] Il 01

SARE] pEIE[ST INOqE]
311 JO SUDSIADI a4 03 SUIPJOJJE UOREZIUEEI0
3} PUE SIo9J0M Uaamial SU0NER] JINoge] a1
UIZIUESI0 JO SUORIPUO) PUE JSUUEBLL IU3 spPo0s0l
31101750501 INGGE] 51 "UE[U JJ0M aU} UG paseg

T
8oty

wswiiedag

-ueld yJom syl uo paseq

uoeziuedio syl Ul $1SIA SUONUOW Jnoge]
513npuod uswiledaq SulIoliUo Jnogel syl
g 9Py

Juswiedsg SulouoA




"SUI01R|SI83]
paiejes Jnoge| uo paseq uoneziuesio syt 40
SIOMIOM PUR S2NLOYINE Wwoly suoeueldxa Bupsy v
‘awil Bupom sy
Supnp uoneziues10 syl SulloyUOW puRBUNDadST] °E
*UONEZIUBEI0 9] JO SUGHD3S SholBA BUMSIA 7
"siodJoM O Saluiqisuodsal pue
s1y8u ay3 Sunensal pue yiom SuiBeuew ‘ANINIBS
{e]205 SuLINsuS ‘suoipuod Suppom aacidw pue
sled ay] sseIppe 03 J9pJ0 Ul Me| 3y Jo suolsiroid
uo paseq suoileziuegio syl Jo sspoyIne
au1 adiApe pue 2oueping [euoissajold pue e8] T
senpqsucdsal
pue saiinp Bupmoj|oy 3yl aaey TI03334SLI Jnoge| 3y
ET 3PV

s1033adsu] Jnoge] Jo senljiqisuodsay
osaay3 Joideyn

sallLoyIne wolj suojeue|dxas Bupisy ‘v
2w Supiom sy}
Suunp uosieziuedio s} SULIOHIUOW '€
‘Uoi1eZIuUegio
21 JO SUOI}D3S SNOMEA BUILISIA  °Z
*sJ240M JO S31|IqIsuodsal
pue s3y8 ay) Sunengas
pue jiom SuiBeuew ‘AJInass |BIDOS
Suunsua ‘suopipuod Sunuom aaoaduwl
01 JopJo up me| a3 Jo suolsiaoLd uo
paseq sucieziueio [0 saliuoyine syl
01 asueping Jeucissajoid pue |eSs7 T
. :sanjiqisuodsal pue
sainp Sulmo|[o) SLI SABY SICLUOW JNoge| YL
£T Py

s10Quow Jnogej Jo sajiqisuodsay
sauyy sadeyn

‘SajloYIne palejal sy

01 uoljeziuesio 8yl Jo 22e[dyiom pue sjool ‘siuswdinba
ay1 SujBueyd 1senba. ued SIBI01ITSL] LnogeT Byt
ZTopnyY

“S[UIOYINE
pa1ej24 2y 0} uopeziuesio syl Jo aaepdyiom
pue sjool ‘sjuawdinbs sy SuiBueya 1sanbal

ue3 1uawniedsq BuisoluolAl Jnogel syl
T P

*SMIlRp payuspl

311 ssalppe 01 49pJo Ul uoneziuedio auy) adsui-al

ueo STEjoIFedsy] JnogeT 3yl ‘suoseal ajgeynsni uo paseg
TT 32IMY

‘suoseal
31qe1danae uo paseq uolieziuesio 3yj JOJUOW
-31 uea wawiledaq Sulonuopy noget syl
TT 2Py

"SILDLUNIOP IANE|S51SD|

pajejal Jnoge] jo uona|dwod

pue uoisiao.d Jo siudwpuatue
ay1.o4 1sanbad Juuapual ‘popasu fl b

‘pa173dxa .8 seseasip

jeucizednado 10 SUCIpUOd Sunjiom

3[QBIOARLUN ‘SIUBPIOUI JO BIUBLINII0

U2iyMm uj uoneziuedio ay} 1o




-ucpzadsul ayl Sulinp o punoj

BABY ABY1 Y1y SBNSS] JBUI0 |[B PUE SIBWIWOD ‘Uonanpod
30 51001 U uzyin Joy sayoeoidde ‘Ule[dwo jo 33un0S pue
Jauledwo9 311 JO UONEIYILUAP! DY SE [[2M SB uomndadsu)
Japun uoileziuesIo 3yl JO SAIUBIYDP 'SINSSE [2IIUSPLLOD
au Suidasy toy aigisuodsas ale SI013adSU| NOgE| SYL

PT 5[0y

ay1 Suunp Inoge 1IN0 punoy aAey Asyl ydiym
$2NSS] JAYIO0 ||B PUE 33I3WWOI ‘Uolionpoud jo
s1001 2y3 Sulzijian 1o} sayreoadde ‘ulejdwod 30
221n0s pue Jauerdwos 34 10 UONRIYHUIRE Y
SE [[aM Se BUl01IUoW Japun uoneziuesio syy
10 $3UBPIIAP ‘SANSST [BRUSPYUOI Byl Suidaay
10) 2]gIsuodsal 3. sI0luowW Ineqel ayl

71 2RIV

*5IN0Y {Z SuIpIsd¥a
10U senoyne paiefal jo [eacidde ay3 Bupjer
usy} pue AsusSiewa Jo ased uf 30e|d dom a3 4o
uonenaead Adelodiual oy SUOIINIISUL JO SIUENSS] 7T
‘uonezjuegio ayl jo salauanyap
ay) Suisseappe Joj pouad oypads syl Buyuspr It
'SaNIIOYINE JUBARRY
ay1 01 =nss] a1 Suiwiofur JaYe uopezueiio
ay1 01 31q s|euslew pue 3|dwes 3yl SuiInay
‘uone|ndal sty) 1o seAoslqo au3 Jo uonezljeal
pue UI[ESH o1qnd Jo AISTHIA Aq BuizAfeue
10} spanpoud Jo eialew med Jo sejdwes Supiel 0T
“SUoReZIUEsIo
[EIUSIUISACE-UOU PUE [EJUaWUISAGDH 311
U] SUOiTE[3Ide] polelad Jnoge] oy Jo uonejuslieidu
jERD2 U0 90UEpPINS SPIACId PUE uonaedst] g
*SONSS|
Jnoge; uo sde8 ayy Suissaippe Joj szueping spirold 8
-Anp ay3 1no Surdiaes Uy
Aupeuedung pue ssauaie) Jo sjdipuiud ay) Buposdsay '/
“Uono=dsUl 0] pale[ed sanss|
U0 UOIIRZIUBSI0 SY1 JO SISMJOM pue SeiloyIne 31
o suoneue|dxs pue spodas 343 o3 uofiuslie Aed 9
-uoreziuegio syl 01 Joeg Wayl SutuInial
pue TODSUSUL JO} PR3V SIUSWNIOP J0) SURISY g

SINOY vZ
340J3g sa1}JOYINE pFE[RL 40 jeacsdde
a1 Suppel usyl pue Asussialls Jo
ased ul 2oe|d }Jom Sy JO UOIIENIEAD
Adejodwal 1o} SUCHINIISU] JO IoUBNSS| 7T
-uoneziugsio
au1 Jo sapuapijap ayl BujssaLppe
Joy pouad oyads sy BwAusp| “TT
joeq ajdwes 3y} .
Buuinyal uoizeziuesio ayl Sulwuiouy
Jape pue SujzAjeue oy sjanpoad
10 jeus1ew meit Jo sajdwes Supel 0T
‘uoiteziue8io a3 Aq suone|sids|
paieja4 Jnogey syl Jo uonezuswsjduw|
2Y1 JOIUCW PUE 3JUEDPINS 3PIACYd 6
'sanss| inoge) uo sded
a1 Buissaappe Joi sauepind aplaodd "8
>“=.:Q
3yl o Sulhiled u Apjeiiedwt pue
ssaunel jo aidpund sy Buipadsay £
‘Bupoluow o] palejld
SaNSS| UD UonEZIUESIO BY] JO SISI0M
pue ssiLioyIne ayl Jo suoneue|dxs
pue suodas ay) o) uonuae Aed  °9
"UCIIEZIUESIC 311 01
¥yoeq wayl Sujuinial pue 3unojuow
1oy papasu syuswniop Joy Supjsy  'g
‘SUORE[SIS| palejal Jnoge) uo paseq
uonez|uegio ayl jo suIom pue




L

Pappy

pPoSERlSP ol 104 pIE [BDUBUL] JO JUSWABOUCN 6
"aull siUeYysly 0000t *8T 40
Sg€ Jopun JooloM BUNOA 10] S92I1A135 Y EBY JO 0BT g
ETHT
SIUEUE}Y 000G :90UBMO[[E pO0] JO JUsWARD-UON "/
“ISIOM 47 JO TUDWINaI-a1 pue
auy Siueysyy 00001 -10BNUOD 511 pUE SUOISIA0LD
METINOGE[ 10 9ATI03dS0LH 23 I0M JO [BSSILUSI] 9
Uy
SIUBYEIY 00001 :SHIYS SARIIULICT OM] Ul SUJIOM,
UL TUeUSTY
000D JooI0M AT I0M SIN0Y F¢ JO UonNIaxg ¥
‘Ul [UeU3lY 000G ‘SIIoM
0G UBL} 550] 9AE 180 SUDNEZIUBEIQ »
aUl UEYS]Y Q00°0T -S4 10M
0g UBUT 210W aABY 18] suojlezZiuedip e
‘pRIgesia
PUE SIALIE} 'SJEHY [E1305 Inoqe] Jo ANSIUlA
q poounoulUe atll] BUDIOM S1f} SUildadsaJsig

~3UI} BTV GO0 0F 511 payjiads ous

Ul USZ{}13 USi510] 10 1IULRd J10M 1O UOISUSlXs ULON  °Z

*SUN TUEUE]Y 000°0G ESIA

TTHIOM INOULIM SUSZRD US1aJ0] JO JUswiliinay
'S5U] [Te1U 3843 SUOLEIOIA

9T SpIY

SUO[IEZIUES1() 10} SSINSES) SANDSII0)
Togisidey)

-paso|ISIP 3G 1,U0M SIUSWUAIOR
[BIIUSPLIUCY 3U1 1BH1 UOSIUPUOI YiIM padadsul ag [iIm
uopiez|uegio 3yl Jo peay ay wal) dwels YIm SJUSWnIop
papasu 0 531dod 3yl uayz a0e|cI0M U] Ul 3JesuUn §|
Uoi9dsu] Jos syuatundop Alessaoau Suidasy oyl 184) 9583 |
ST 3Py

'PasO(ISIP 3¢ 1,UCM SIUSINDOD [BLSPIIUOD
31 1B} UOIIPUOD Y3M PRIOHUOW 24

[t uoReZIUESIO JY] JO peay 3yl wod) duteys
yum ustunaop asouyl jo seidod oyoyd sy}
uay1 aaefdylom Ul u| ajesun st SuIOHUOW 10]
sjuawmnoop Alessedau Juidss Ul 1By 9SED U}
ST PIVY

Fupojiuow




8

EVEPEIGETS)

anod iaydeyd

pappy

*AHE[NGa] A[UISSSY [BUCIIEN SL[1 JO UOSSIUWIWOD paiefst
33 OF pPUE [PUND) SJ91SIUNAl Ul O} S0[0USEE [EJUSUIUIBAOT
AQ Ae| INOqE] 247 03 SoUeI[dWoouol [0 10Ga) 307 SpUss
Pa[G2510 PUE SIALIEN ‘SJIElY [B208 InoqeT Jo Ansiulin UL
[rIE

P3ppY

“JeA0[OIS 943 01 pepunal
5 ||BUS JUl 903 [EjUn paAcad ST ouif oyl 1843 9560 |
61 9Ly

PoppY

So1p0q [eIpnl pue

[ESa] OF PoInpoJiil o4 |[ES UDNEZIUESI0 UOHE[DIA

BT "SPIHE ST JO ¢ Ydelgeled ujuoneInp pagnads

10 UOREIOX%0 J93E oUl] JO JUSWABOUOU JO 9583 U] '€
oy

T PoNdnNu 515Ul 901 'SPATE S 1O T ydelsele

UT Pa1E01pU] oujj $0 TUSWABOUOU JO 5585 U]

"TO1E[0IA A PIEd 94 pihoys pue pa[qnop sl auy
SU1 "SAEp § UILIim ouly Jo JuswAedUoT o ssea U] ']

TSAO][0J S pPoLaoiod 94 1M aul]

SU1 "15DPJ0 oul] 1O 93UEBNGS| 903 JO1JE SAED § WM UORE[NEa

STUT 1O OT 2PTLE Ul PAIENais oul Jo JUSWABdUIOT JO 9583 U]

8T 9PV

pPappY

ouBUd Jo
FITSTUIN UGHM JUSLUSIIEE Ul INOGET JO ARSIUIN AQ poiedeld
3001 51 2INPa704d Yons anpaso]d oleledas e Aq I[P
30 1645 U SIE1UP PUE 819y poisi| 10U SUOREIOIA 18010

[T opnY

ST SIIEYS]Y D00 0¢ SIueWdnos
UI|ESY PUE AJSIE5 PUB SUI0P JO UCHNGIASIP UON "T1
Ul SEUEY
O00°0€ 19509 UEY] 940U O AIIGESIp O3 oNp Uofsus
70 {GOT SULNQ 550] B Palioul JoyJ0Mm) Sfgeun
TS [EDUENT J0 TUOWARTUON 0T
"PIE [EUEUI] jO JUSWAE
B0 pUE SUl SIUEYSEY 000 0T AIIWIE] § 9A0[dWs




‘saiuoyIne Jua1adiod

ay 01 spusnzop e8| Suaey oYM S10103dsul anoge)
3U31 JO SRIIATIE Inoge uIe|duiod Ued SUoezIuesIo UL
Pz 2Py

'sa1jlioylne
1uazadwod ay) 03 suswnsop jess| Suiney
INOLYIA SI0HUCW INOGE] SU1 JO S311AIDR
1noge ujejdwod ued suoieziuedio sy

6T 2|21y

"|oa0304d By Ul paieiodiodut
3( PINOM 219 SIUSPIOU] sNOgE] JO uoiURARId
‘AJLINDDS |2120S ‘sUciipuod Supiom Suacidul
01 Sune[21 $aNnssI uo ucRIAdsUl I2pun uoneziueslo
40 peay ay1 Jo suonseBd3ns pue sjesodold '
*UOISSILLILLOD
1u2wWiz[119s andsIp Inoge( 03 1S 2 pihoys
anssi ay} ‘payzead st uawaaiSe ou J| 's3i0103dsy)
INGQET 941 01 UBTIUM UL 1USS 3] PINOYS 3 Uay}
qo00302d 941 JO STUIIUOD 3UL INOME MBIA dAjIEE3U
Suaey st uoneziueSio sy 4| -9a43e sanied Yrog
1 paudis ag |im pue [020101d 8yl U peielodiadu]
aue sio1padsu) JNOGe] JO JIoM Jo SISt ayl T
£2 apIUy

-Juawsai8e syl vl paieodiodut
03|24 [{IM 238 SIUSPIU} JINOgE| Lo
uonuaasld ‘AlLIND9S [B120S ‘SUOIIPUOS
Supjiom Suinoadwi 01 upie|aa senssi
U0 SulloluOW J2pun uoneziuedo jo
peay ay1 Jo suonsagsns pue sjesododd
“ustunedaq
Sul10lIUOA JNOGET 3L1 01 UM U
L3S 20 pjnoys 1 Uayl tuswealse syl
10 SIUBIUCD B3 INOGR MaIA 3A1ESaU
Sujaey 51 uoneziuesio ayl 4 -vaise
sailed y1oq Jt pausis ag ||Im pue
1uswaa.8e ayy u) pareliodiodu 3g [jIm
sloyuow Jo Buonuow o synsau syl T
8T BRIV

'23UaSge SIY Ul pR1INPUQad ¢ 0] Spadu
sso20.d TOMPadsU] 243 ssajun uoleziuesio syl Jo uosiad
ajqisucdsas ays 40 aussaud up 2oejd sje} UBTISTSUI Jnoge
2T 3Py

"gauUasge sy Ul pRINpUol

a4 01 spasu ssa204d Suliollow ay] ssajun
uoneziuesio ayy jo uosiad ajqisuodsal syl Jo
aouasald uy aoseyd ayer | Suloliuow Jnage
LT 2RIy

“S1EI0199d50] Jnoge] oY1 01 sHodas aul puas Asufl
“qyopeziuesio syl jo Suiuepouny 1adoad 1oy pue uoieingal
s1U1 10 seAnRaslqo 241 uo paseq uopeziuezio 1[31) s1oHUowW
ME] INOGE] BYL JO € IPILIE LY P1E]S suopezjuedio syl
TToPRY

Juswpedsg

Suploluopy JNnogeT Sy 0} sHUodal a1 puss
Aaus ‘uoizeziuesio syl jo Bujuonouny sadoad
10} pue uopenSas siyl jo S8AIIBIGO 3yl U
paseq uoneziuesio HaY] SIOUUOLL ME| INOgE|
alyy 1o pET I3ILE Ul p1L1S suonezivesio syl
9T PIY

suoisinold [euld




o1

PUE [e52] o} WJojUl 0] pIsNgo S.1¢ S1010a0sUl NOqef ayL
0€ PIIY

24] Wiogul oy paSlqo i SIoHUCUL Ihege] Syl
SZ PRIV

‘Sanioyane [epipnl

PUE [ES3] 03 pPodnpoaIu] a4 [[BLS UOEZIUBSIO Iy} "Salnseall
SAND9100 JO UOINIIXs Jo B SIUBLLUNIoR SAle[SIga]
34T UM BUTA|JUIGS LT SJUE[EYDUOU p1Eadal 1o 3sed U]
TPV

*SI0HUOW
3y} 10 souepIng 1o mej 3yl yum SulAjdwod

10U Ajpaieadal s| uoneziuedio syl ji sanLoyIne
1ay8iy ay1 0} uonzeziuesio dy} JO SeRLIoYINE
BYj1 10J SRINSEDLL BAI]23.400 15288Nn5

ue3 Juswipedag SUMOLUON JROGET BYL

e |y

"HONENSo1 SI4T JO 7 J21del3 JO SUOISIADIT U0 PIse( uclae
5ET [ S1eJ00ads Ul INoqe| 8y} UONEeZIUEsio a3 Jo 5[dos
S[qIsuUCdsa] oy AQ ME[ 511 0F soUBHO W00 UDU JO 953 U

8¢ oY

*SaIILIOYINE pale[ad 3yl 0] SaJInseall
aA198.1102 159825 ued o110 Suuiolivow Jnoge|
a1 ‘uoneziuesio ays jo aydoad Jjqisuodsal
a3 Ag me| 2yl 01 Sauel|dwWod uoy Jo ased u|

£€ 81y

"UONBTga] ST JO 7 Jo1dey3 Jo Uo[sIAoId U0

PIsEq o] 1SUIESE UoYe] o ([ UOI0E 55920]
SU3 10N1T5TU] 10 SoE[d0M Ul Ul sIoadsul JNoqe|
16 931APE PUE S0UEpINg [259] o] S1E[0/A DM S50 [V
LT BPIY

*ME| Ul U0 paseq wayl 1suiede

uaYe1 34 ||tm suonoe ‘ssasoad Sullouow
st 1dnure1u 40 aoe|dyiom Byt Ul SIOLLOL
INOgE| 10 32uepIing ayl 21e[0|A OUM 350U [jv
2T B3PIV

‘paR{gESIa pUB SIATIEN
‘sHElY [BI20S “nogeT Jo AISIWIAL AG WYL 0} painguIsIp
pue prea Aluapl [elads e aagy pinom siojdadsulineqe| syl

siley
[E120§ pUE INOGERT JO 9181032317 [RIDUSD

AQ Wist) 03 PRINGLASIP 34 ||IM pUE PIEd
Atuspl [e1oads B aael (jim SIO3UOLW Jnoge] 3yl

9z 221 TZ aPIMY
‘suonmisul paye|al
*SUOIINISU 10 uonesadood ay3 yim AJUNoD ay) SPISINO

paje[a! jo uopesadoond Ayl yim AIJUNod Ay 3pIsine Jo
apisu sBujujel} Os[e pue uonReInps YSiy yEnoiyy aspa|mou
{euo;ssayold pue snoi8ijal Jo pay oyl ul SI0TIadsUl
Inoqe] 2y} 40 Suipjing Auoeded Joy punods aus sapirold

BN SIELY [B100S ANOqET 30 AnSIUIN dYL
GZ BRIy

40 ap1sul s8ujuie.y osie pue uonesnpa Yaiy
ySnolyy a8pamour [euoissajoid pue snoidijal
10 pal 3Y1 U SI0UUOW INOGE} 3y} jo SuIp(ing

Azpedes 1oy punols syl sspiaoad sieyy
[E120S pUE JNOGET JO 91LI013IK] [BJBUSD YL
0z 2Py




1

Popasiadns si palep Jagluny UOETSad
FHUEPINE pue SUNOIUOW JNoGe| o4l UoRemaal Sigt
10 TUSWS510]Ua 531 UIIM pUE S119ZE8 BP0 Ul paus|gnd o4
PIROLS PUE TUSULE5I0pUS JoE PadI0Juo §1 UONBINGaJ 1YL
TE 2PIMY

‘popassedns $1(886T 100 9) £9€T qesbe

ST p3iep /79 faquinu uonepnsau uooadsuy
Anoge] 243 ‘UoneIngal sIy3 JO JUSWDII0HID Y1IMm
pue anazes [elyjo vl paysngnd ag pjnoys pue
JUDLIDSIOPUR JOLE PE2I0JUS S| UOREINSA SIYL
9Z BPIVY

*Uonoadsal 41
UIINP SI23JOM a3 10 UOIIEZIUEsI0 91 WOo1] Me| 8y} JSUJese
TUSTISSUI]0] [EUICIIID AU SAISSG0 ASYS J1 SO[IIOINE [ERIpM

Bulojuow
ayt Suyunp siex4om sul Jo uoneziuedio
DY} WOk me| a1 1sulese JuaaBuljul
Aue aaJasqo Aayl It seijoylne paieal




“me|
INOQE] 341 01 SjuaLlpuslle syl
Yeip 01 JUBYNSUOCD |BUC1RUASIUI
ue 21jY 01 PaySe ANOGET IAIQ 0S|V
ssa50ad ‘ME] INOGE] 33 01 SIUSWIPUILIE
ul s11UB}NSUOD [BUOHiBLLISIUL UE Y1 Yelp 03 SUEYNSUOD sazugwd pp1oos andpdLy
apis QAYSTOW | Suiiiy o ssa20ud 33 pue $JUEYNSUOD jeuoneN Sugaey Jo ssanodd ays YT Y11 UOLIDINSHOD
wo.y ssa90:d oyl dn Suipaads uj oddns niayy Supyse {BuoiRU B3 Ag pa1a|dwol | yum unoge NG JO udwoaidesIp 1 yaomawn.if pSay mau
pue QINYST0W jo diusiepes) yum wa|qoad ayl ssnosig uaaq sey Suiyesp Jo ssacold syl pue AILSIUlA 24T Ul Swis[godd p Suiyfb4(] 12pun S8INAIOY g
, TV STOW
3y Ul SUCTIIPUOY BULYAO0 4
Y2g maN Lng Buaosduiy fo juarurapdacy
"Ingey 03 HSIA 3|gissod pue epany USSHEBA 40 JuaWwdE|dad OH WoJ4 BZEQ SIM 201 pUe | Q1] U Jay 104 Judwade|dal Jo »3g| a1 SumpLISULLS
ANoge Jy[2Q MaN LMA PUB DH OTF QYH Yum uoissnosia | day 011 yiim tuajgoad auy Suissnasiq | pue epany uasjeA 40 ainpedaq Japun saIpAIDY 7
"suonensal
woddns yiayl Sunjeas pa1e[21 Inogqe| 3yl 63 Aoud
pue SAE[ap U2 INOCE ME IN0GEe] 10} anlg 1,usa0p [O 05|V "Syluow
ssazoud ayr dn 5 =y] se |1am se Jarsiuly Andagq UDASS 1SOLUR JOJ [ UL [1DUNo) aungon.g anSowig 1os
Suipaads ul oddns a1eIpsuI} J[BYL S35 PUe fOIA U] SARI2P | ‘QINVSTOIN 4O JRISIHIA 3Y} guiuogu| Inoge ySiH 404 ucnensal apirpdiiy fo pmistuysigoisy
3y} IN0GE QAIVSTOIA JO dILSIPER3] UM SUIBOUO0D 351y | OS[e pue foN ynm dn mojjo) Jepngay oy Suissanoud ul shejaqg I3pun SSIANDY €
ARSiUIA 3Y3 Jo diysiapes|
-a1doad pailefpl yum AIStuN a3 uj swiajqoad se flam
“saAnae 10aload 2yl s13a4e YoM ALSIUIN 9L ul swajgosd | 8yl w waqoad diyssapes| syi 1noge Se Y] MaN IMQ ullsienads
Sunsixs ayl 1noge diysiapes] QUWYST10WA YHM SLLIIU0D SUJAIUO) pasiey "epany Uasley Jo UOREJISIUIWIPY JnogeT pue
Suisiey "UOREBJISIUJWPE JNoge| o 1afoad 3Y3 JO SIIUAIE | JUSWISIEIARL UNIDBL 0} JSPIC Ul SUoP suone[al [EISNPU| ‘MET Jnogel uonaadsiil sNoguy MALILI?
woddns o1 1sije13ads [EUCIBUIIIMI U JO JUSLWLINIIDY U334 SABY TH 071 Y3m SUOISSNIsIg ‘epany usapeln) jo aunpedag 40P Japun SSIUAILDY z
: ‘uopendas ayl
o [eacadde su3 s8R uayeMIpPUN
30 1M BaIE SIY] Ut SOIHAJIIR JaLl0
05|y "pazijeuoiielado aq |[Im
Wwa1sAs Mau 3yl 1B} UQ paseq
pue 151§ O] JO SUOIEPUSLILINIE.
‘uonieingad syl ay) Jad se papuswe 3¢
40 [enoidde saye eale spy3 w dpY pinoys uopendad ayi eyl Jesp
01 Paluapl USaq SeYf JUBINSUod S1 11 MON "1UBLUS[118S andsip WBianas
-{foIN) 22138N[ J0 AJISIUNA U SAB|Bp |euopEUISIUl 3] 0S|y "ssa480.d J0} uoneng8ss syt Sulpuswe aandsip Jof tuaisAs
a|qissod Jo uIRIL0d 3Y1 3SIEI 5B [[BMm Se 559004d Supielp ut sI pue pauels sey uonendal | anoyum usddey o3 pauueld alem pasinau pbuizypuonniadg
ay3 dn Suipaads ul QINYSTO Jo diysiapes) yUm uolssnasig 3t Suipustue 4oy ssa04d 3y L wndino siy3 Japun sanianoe syl | ® Buiubisag Japun sy T

T

T XoUTY



1,000.00

1,000.00
2,510.61

9,995.00
=

Note: Updated on 10-10-2012



TRAVEL COSTS

NATIONAL I;ROFESSIONAL PERSONNEL

FELLOWSHIPS

Program Support costat @ 13%

| |Pprov. For cost increases






