Kosovo

Identification
Title of the survey: Labour Force Survey (LFS)

Organisation responsible: Statistical Office of Kosovo (SOK)

Objectives of the survey: The objective of the survey is to collect statistical data on the labour market and related issues, and to estimate various indicators measuring employment and unemployment in Kosovo. The survey provides information on the number of employed and unemployed by age, gender, employment status, economic activity, occupation, among other classifications.

Date: 30/05/2011

Periodicity and coverage
Periodicity of data collection: Yearly

In the months of: September

Geographical coverage: Whole country

Population coverage: Whole population excluding the following groups: Persons living in institutions, persons in compulsory military or community service and persons in non private households.

The survey covers: Only the usual residents present

Definition of usual resident: The scope of the Labour Force Survey is the resident population, which is defined in the European System of Accounts (ESA95) as all persons who stayed or intend to stay, in the economic territory of the country in question for a period of one year or more. All individuals who belong to the same household are resident where the household has a centre of economic interest: this is where the household maintains a dwelling, or succession of dwellings, which members of the household treat, and use, as their principal residence. A member of a resident household continues to be a resident even if that individual makes frequent journeys outside the economic territory of the country, because its centre of economic interest remains in the economy in which the household is resident. A person is regarded as temporarily absent from his/her household (respectively his/her country of residence) if he or she is staying, or intends to stay outside his household (respectively his/her country of residence) for a period of less than one year. In this case he or she has to be considered as a member of his household (respectively his/her country of residence). This definition fits the UNECE/Eurostat Recommendations for the 2011 round of census. Persons who work away from home during the week and who return to the family home at week-ends should consider the family home as their place of usual residence regardless of whether their place of work is elsewhere in the country or abroad.

Definition of household and household members: A household is constituted by a family or other community of persons living together and spending their income for primary living needs (housing, food, etc.) regardless of the presence of its members in place where the household lives or some of them live for a longer period in another place, i.e. abroad for the purposes of work, education or other. A household can also be constituted by a person living alone in the place of enumeration (one-person household) without any household in another place or abroad.

Usual household members who are temporarily absent are enumerated in the survey: Yes, in household roster only

Age coverage: The labour related questions of the survey relate to the population of 15 years old and over

Topics covered:
Demographic characteristics: age, sex, marital status, place/country of birth, nationality, ethnicity, place/country of previous residence, educational attainment, relationship to household head
Main labour related characteristics: employment, unemployment, underemployment, hours of work, absence from work
Other labour related characteristics: industry, occupation, status in employment, institutional sector (public/private), size of establishment, full time/part time status, permanency of the job, working time arrangements, type of workplace, duration of employment, existence of more than one job, characteristics of the second job(s), duration of unemployment, previous working experience, characteristics of the last job, search for another job, reasons for seeking another job, methods of looking for work, registration as unemployed, receipt of unemployment benefits, reasons for not being in the labour force
Other characteristics: access to child care facilities
Concepts and definitions
Current employment
Definition of employment: Employment refers to those who during the reference week did some work for pay or profit, or were not at work but had a job from which they were temporarily absent. Family workers are considered as employed.

Employment refers to people who during the reference period: 

- worked for one hour or more for wage or salary, in cash or in kind

- worked for one hour or more for profit or family gain, in cash or in kind

- worked for at least one hour without pay on a family business or farm

- did any occasional job (for at least one hour) for pay or profit such as selling goods in the street, helping someone in his business, selling homemade products, washing cars, etc

Reference period for employment: The latest full calendar week preceding the interview (moving)

Current unemployment
Definition of unemployment: The unemployed are those who did not  work during the reference week,  had actively sought employment during the previous four weeks, and were available to start work within the next two weeks. Persons who already had found a job which was to start later are also classified as unemployed.

Unemployment refers to people who during the reference period: Are without work, available to work and actively seeking work

Reference period for seeking work: The four weeks preceding the interview date (moving)

Reference period for availability for work: The two weeks following the interview date (moving)

Underemployment
Underemployment concept measured: Time related underemployment

Definition of underemployment related to working time: Persons in time-related underemployment comprise all persons in employment, who satisfy the following three criteria during the reference period used to define employment:  (a) "are willing to work additional hours", i.e. wanted another job (or jobs) in addition to their current job (or jobs) to increase their total hours of work; to replace any of their current jobs with another job (or jobs) with increased hours of work; to increase the hours of work in any of their current jobs; or a combination of the above. Those who have actively sought to work additional hours are distinguished from those who have not. Actively seeking to work additional hours is to be defined according to the criteria used in the definition of job search used for the measurement of the economically active population, also taking into account activities needed to increase the hours of work in the current job;  (b) "available to work additional hours",  (c) "worked less than a threshold relating to working time".

Underemployment refers to employed persons who: 

- are willing to work additional hours in the survey reference period

- are available to work additional hours in the survey reference period

Information collected on the number of hours of work wanted/ available for: No

Hours of work
The survey measures: hours actually worked and usual hours

Information is collected for: main and secondary job(s) separately

Reference period used for the measure of hours of work: a week

Actual hours of work are collected for: the week as a whole

Working time components included in the reported hours of work: meal breaks

Separate information is collected for overtime hours: yes

Definition of overtime hours: Overtime hours are the number of hours actually worked by an employee in excess of his or her contractual hours of work.

Separate information is collected for absence hours: no

Separate information is collected for working time arrangements: no

Time unit used in the measure of hours of work: exact hours, and if not possible, the average hours for the past 4 weeks

Income from paid employment
Income from self-employment
Employment in the informal sector
Informal employment
Usual activity
Treatment of special groups
- Persons with a job but temporarily absent due to parental leave are classified as employed 

- Persons with a job but temporarily absent due to educational or training leave are classified as employed 

Classifications
Disaggregations used in the analysis and tabulation of the survey results: 

- The economically active population is tabulated by: sex, age
- The employed population is tabulated by: sex, age, industry, occupation, status in employment, level of education
- The unemployed population is tabulated by: sex, age, industry, occupation, status in employment, level of education
- The economically inactive population is tabulated by: sex, age, level of education
Classifications used

Industry: 

- Title of the classification: NACE

Occupation: 

- Title of the classification: ISCO-88

Status in employment: 

- Title of the classification: ICSE-1993

Education: 

Sample design
Sampling frame: Enumeration areas

The sampling frame is updated: every year

Procedure used to update the sampling frame: Due to the events in the country’s recent history and given the fact that no Census has been conducted since 1981 and the civil registration system is not up-to-date, reliable absolute figures for the population as a whole or its constituent parts in terms of their working status are not available. The sampling frame will be updated with the 2011 census data.

The sample is stratified: Yes

Variables used for stratification: geographic region, urbanisation, household size, national/foreigners
Ultimate sampling units: households

Sample size: 3857 ultimate sampling units per year

Sample fraction: 1.1% of the total population

Comments: The lack of an established sampling frame pushed the SOK to update the enumeration areas for the entire territory of Kosovo, and base its LFS on a sample design by enumeration areas. The update was  performed as follows: 400 EA in 2007, 100 EA in early 2008, 1000 EA in mid 2008 and around 3300 EA in early 2009 by enumerating all dwellings and households within the EA.  Data from the field provide information on the head of household, number of household members and the code of all construction facilities in Kosovo, occupied facilities, number of floors, the identification of new facilities, the number of entries into the facility, etc. In 2008, LFS has included 400 enumeration areas, 4000 households and 24470 people, and the corresponding figures for 2009 were 400 enumeration areas, 3857 households and 22520 persons.

Data collection
Main mode of data collection: face to face personal interview (paper and pencil)

The field staff is mainly: recruited specifically for the survey or from regional offices

Duration of training on the survey for newly recruited interviewers: 5 day(s)

Respondents' participation in the survey is compulsory: No

Ultimate sampling units that could not be identified are replaced: Yes

Ultimate sampling units that could not be contacted are replaced: Yes

Ultimate sampling units that refuse to participate are replaced: No

Estimation and adjustment
Percentage of refusals in the total non-response: 7%

The sample is self-weighting: Yes

Weighting factors used to adjust for: sample design
Adjustment for item non-response is made: No

If sub-annual surveys are conducted, the results are adjusted for seasonal variations: No

Selected indicators tabulated from the survey: 

- Unemployment rate by: sex, age, level of education, economic activity, occupation, status in employment
- Employment to population ratio by: sex, age, level of education, economic activity, occupation, status in employment
- Labour force participation rate by: sex
- Hours of work (per worker) by: sex
- Earnings (per worker) by: 

- Number of workers by hours band by: 

- Number of workers by earnings class by: 

LFS data are considered official for:

- employment: yes

- unemployment: yes

- hours of work: yes

Documentation and dissemination
Publication(s) and website where the survey results can be found: Results of the Labour Force Survey 2009; http://esk.rks-gov.net/eng/     

Publication(s) and website where methodological information on the survey can be found: Labour Force Survey Revised Explanatory Notes (to be applied from 2008 Q1 onwards), European Commission EUROSTAT Directorate For Social Statistics and Information Society, Unit F-2: Labour market Statistics

Dissemination formats and periodicity: 

- news release (annual)

- comprehensive report (annual)

Time needed for an initial release of the survey results: 9 months after the LFS is conducted

The public is informed in advance on the date of the initial release of survey results: Yes

Non-published results can be made available on request: Yes

Micro data are made available on request: Yes

Historical information
Year when the survey was conducted for the first time: 2001

Years when significant methodological changes were introduced: 2004 and 2008

