Uganda

Identification
Title of the survey: Urban Labour Force Survey 2009

Organisation responsible: Uganda Bureau of Statistics (UBOS)

Objectives of the survey: The main objective of the survey was to collect relaible data on the labour force and households' earnings which comply with international standards. 

Specifically, the survy was intended to:  - Provide information on the labour force status of the population as a whole and disaggregated by demographic characteristics; - Measure underemployment, formal and informal employment; - Generate and build social and economic indicators which will be measured consistently over time, allowing for historical comparisons and monitoring the progress made towards social and economic development goals of the country.

Date: 14/11/2011

Periodicity and coverage
Periodicity of data collection: Yearly

Geographical coverage: Main cities/metropolitan areas/regions: Three urban districts: Kampala, Wakiso and Mukono 

Population coverage: Whole population

Definition of household and household members: The household members are all the persons whose usual place of residence is the household, whether they are present at the time of the interview or temporarily absent for reasons such as studies, being in a boarding school, or being away for work.

Age coverage: The labour related questions of the survey relate to the population of 5 years old and over

Topics covered:
Demographic characteristics: age, sex, marital status, educational attainment, relationship to household head, disability
Main labour related characteristics: employment, unemployment, underemployment, hours of work, wages, employment related benefits, employment in informal sector, informal employment, social security coverage, training received, usual activity, production for own final use by the household, absence from work
Other labour related characteristics: industry, occupation, status in employment, institutional sector (public/private), size of establishment, permanency of the job, duration of employment, existence of more than one job, characteristics of the second job(s), duration of unemployment, previous working experience, search for another job, reasons for seeking another job, methods of looking for work, reasons for not being in the labour force
Other characteristics: household chore activities
Concepts and definitions
Current employment
Definition of employment: Employment refers to persons aged from 14 to 64 years who: performed some work for pay or profit for at least one hour during the reference week; were temporarily absent from work during the reference week because of illness or leave, but were definitely going to return; worked without pay in a family business or farm for at least one hour during the reference week.

Employment refers to people who during the reference period: 

- worked for one hour or more for wage or salary, in cash or in kind

- worked for one hour or more for profit or family gain, in cash or in kind

- were temporarily not at work and had a formal attachment to a wage employment job

- were temporarily not at work and had an enterprise

- worked for at least one hour without pay on a family business or farm

- worked in subsistence agriculture or in production of other goods for own consumption

Reference period for employment: The seven days preceding the interview date (moving)

Current unemployment
Definition of unemployment: Unemployment relates to persons without work, who are available to work and seeking work. Persons who made arrangements to start a new job or business within 30 days from the date of the interview are also considered unemployed.

Unemployment refers to people who during the reference period: Are without work, available to work and actively seeking work

Reference period for seeking work: The four weeks preceding the interview date (moving)

Reference period for availability for work: The seven days preceding the interview date (moving)

Underemployment
Underemployment concept measured: Time related underemployment

Definition of underemployment related to working time: All persons in employment who are willing to work additional hours in their current job, an additional job, or a new job in replacement of their current job, who are available to work additional hours (within a specified period of time, given opportunities for additional work) and who worked less than 20 hours (hours actually worked in all jobs during the reference period).

Underemployment refers to employed persons who: 

- are willing to work additional hours in the survey reference period

- are available to work additional hours in the survey reference period

- worked less than 20 hours a week in all jobs

Information collected on the number of hours of work wanted/ available for: Yes 

Definition of inadequate employment situations: (a) Skills related inadequate employment includes all the employed persons during the reference week who were not already categorized as time-related underemployed, whose educational attainment was higher than the educational level required by their current main jobs and who wanted, were available and were seeking to change their current work situation in order to further use their occupational skills. These include: (i) persons with lower secondary or second stage of basic education, with upper secondary education, and with post-secondary non-tertiary education (2nd, 3rd, and 4th level of education according to ISCED 1997) engaged in elementary occupations (ISCO-88 major group 9); (ii) persons with first stage of tertiary education (5th level of education according to ISCED 1997) engaged in occupations falling in ISCO-88 major groups 4-9; clerks, service workers, shop and market sales workers, agricultural and fishery workers, crafts and related workers, plant and machine operators, and elementary occupations; (iii) persons with second stage tertiary and higher education (6th or higher level of education according to ISCED 1997) engaged in occupations falling in ISCO-88 major groups 3-9; associate professionals, clerks, service workers, shop and market sales workers, agricultural and fishery workers, crafts and related workers, plant and machine operators, and elementary occupations. (b) Wage related inadequate employment refers to wage/salary earners who were either employed full-time with low monthly earnings or less than full-time employed with low hourly earnings or overly employed with low earnings.

Types of inadequate employment situations studied in the survey: Inadequate use and mismatch of occupational skills and inadequate income in current job(s)

Hours of work
The survey measures: hours actually worked and usual hours

Information is collected for: main and secondary job(s) separately

Reference period used for the measure of hours of work: a week

Actual hours of work are collected for: each day in the reference week separately 

Separate information is collected for overtime hours: no

Separate information is collected for absence hours: no

Separate information is collected for working time arrangements: no

Time unit used in the measure of hours of work: exact hours

Income from paid employment
The components of income for which separate statistics are available are: regular cash earnings, payments in kind and services
Income from paid employment covered: GROSS income 

Reference period: a month

Income from paid employment refers to: main and secondary job(s) separately

Information on income from paid employment is requested in: exact amounts

Actual/usual income: actual income for a specific reference period

Income due/received: income received in a specific reference period

Income from self-employment
Income from self-employment covered: Gross income of unincorporated enterprises (receipts)

Income from self-employment covered relates to: GROSS income 

Reference period: a month

Income from self-employment refers to: main and secondary job(s) separately

Information on income from self-employment is requested in: exact amounts

Actual/usual income: actual income for a specific reference period

Income due/received: income received in a specific reference period

Employment in the informal sector
Definition of informal sector units: For employers, own account workers and contributing family workers, the enterprise where thay work is considered formal if (i) it is registered for Value Added Tax (VAT) and income tax, or (ii) the place of work belongs to the  government (national or local government or is government controlled) or to a commercial bank. For employees, the  enterprise where they work is considered formal if (iii)  the employer deducts income tax (PAYE) from the employee's gross pay or (iv) five or more other persons work for the same employer.

Agriculture, forestry and fishing is excluded from the scope of the definition: Yes

Information is collected in respect of the following categories of workers: 

- employees

- employers

- own-account workers

- members of producers' cooperatives

- contributing family workers

Information is collected for: all jobs 

Employment in the informal sector refers: to persons whose main and/or secondary job(s) is(are) in the informal sector

Informal employment
Informal employment includes: 

- own-account workers employed in their own informal sector enterprises

- employers employed in their own informal sector enterprises

- contributing family workers working in formal sector enterprises

- contributing family workers working in informal sector enterprises

- members of informal producers’ cooperatives

- employees holding informal jobs in formal sector enterprises

- employees holding informal jobs in informal sector enterprises

- employees holding informal jobs as paid domestic workers employed by households

- own-account workers engaged in the production of goods exclusively for own final use by their household, if considered employed

Criteria used to define informal jobs: 

- lack of coverage by social security system by virtue of the job in question

- lack of entitlement to paid annual leave

- lack of entitlement to sick leave

If more than one criteria are used: all criteria should be met simultaneously

Information is collected for: all jobs 

Informal employment refers: to persons whose main and/or secondary job(s) is(are) informal

Usual activity
Reference period used to measure usual activity: the last 12 months

Approach used: whole-year recall (No.of weeks/days employed or unemployed)

Treatment of special groups
Classifications
Disaggregations used in the analysis and tabulation of the survey results: 

- The economically active population is tabulated by: sex, age
- The employed population is tabulated by: sex, age, occupation, status in employment, level of education
- The unemployed population is tabulated by: sex, age
- The economically inactive population is tabulated by: sex, age
Classifications used

Industry: 

- Title of the classification: ISIC Rev.4

Occupation: 

- Title of the classification: ISCO-88

Status in employment: 

Education: 

- Title of the classification: ISCED-97

Sample design
Sampling frame: Population census

The sampling frame is updated: not updated with a specific frequency

Lowest level of geographic disaggregation for which reliable estimates of the unemployment rate can be produced and their frequency: District (annual )

The sample is stratified: Yes

Variables used for stratification: geographic region
Number of sampling stages: 2

Ultimate sampling units: households

Number of ultimate sampling units per sample area: 10

Sample size: 1000 ultimate sampling units per year

Data collection
Main mode of data collection: face to face personal interview (paper and pencil)

Respondents' participation in the survey is compulsory: No

Estimation and adjustment
Percentage of all eligible ultimate sampling units that are interviewed: 76%

Selected indicators tabulated from the survey: 

- Unemployment rate by: sex, age, level of education
- Employment to population ratio by: sex, age, level of education
- Labour force participation rate by: sex, age, level of education
- Hours of work (per worker) by: sex, economic activity, occupation
- Earnings (per worker) by: sex, level of education, economic activity, occupation
- Number of workers by hours band by: 

- Number of workers by earnings class by: 

Documentation and dissemination
Publication(s) and website where the survey results can be found: The Urban Labour Force Survey Report; www.ubos.org

Publication(s) and website where methodological information on the survey can be found: The Urban Labour Force Survey Report; www.ubos.org

Dissemination formats and periodicity: 

- comprehensive report (annual)

Other information
Additional comments: The Urban Labour Force Survey is intended to be conducted annually, and a National Labour Force Survey is intended to be conducted every 5 years.
